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Abstract

The 21st century is an era of economic globalization. R&D technologies and services are
constantly innovating. Organizations of the organization are at a time when they are in the midst of
competition. The leadership style, emotional intelligence, and loyalty of organization members to
corporate organizations are critical to the success of the organization. The key factor. The purpose of
this study was to explore the relationship between leadership style, organizational culture, emotional
intelligence and organizational commitment. A questionnaire survey was conducted using the
members of Taiwan SMEs as the research object, and SPSS 22 statistical software was used as the
analytical tool. Analysis, descriptive statistics analysis, regression analysis and other statistical
methods are analyzed. Research results : leadership style has a positive impact on emotional
intelligence and organizational commitment; emotional intelligence has a positive impact on
organizational commitment; emotional intelligence has a partial mediating effect on leadership style
and organizational commitment.
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