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3. BT E#TT Scheffe test? ~

4. Error variance %7029 R&EA 52

ANOVA
Sum of Mean
Squares df Square F Sig.
Current Between
salary Groups 8.9E+10 | - 2 | 45E+10 | 434.481 .000
Within
Groups 4.8E+10 471 1.0E+08
Total 1.4E+11 473

Post Hoc Tests

Multiple Comparisons
Dependent Variable: Current salary

Scheffe
95% Confidence

(1) (J) Mean Interval
Eniployment Employment | Difference Std. Lower Upper
category ‘category (1-J) Error Sig. Bound Bound
Clerical Custodial -$3,100.35 {2023.760 310 T, Twe—

Manager -$36139.3* | 1228.352 .000 | -$39156 -$33123
CUStOdial Clerica| $3. 100. 35 2023 760 310 Hhhk Akt r——

Manager -$33038.9* | 2244.409 .000 | -$38550 -$27528
Manager Clerical ke 428,352 .000 el balabainioiebl

Cugtodial L 21 T T ey 2244409 000 WhAAR ke St e e

*. The mean difference is significant at the .05 level,



