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Abstract

With the rapid development of information technology (IT) and network technology, various
new types of organizations have been developed. Nowadays, IT has become one of the critical
factors in organizational transformations. Much research describes the phenomenon from an IT
perspective. However, the studies of organizational transformation have developed for a long time
and accumulated a considerable base. From the organizational transformation perspective of the
information age, this paper analyses the past research about organizational transformation in the
field of organization theory, and discover the relationship between “organizational transformation”
and “IT-enabled organizational transformation.” Based on the results, this paper constructs a
theoretical framework of IT-enabled organizational transformation. Through the framework, we

could have a better understanding of IT -related organizational transformation.
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FraEvERiERs - AV EgERr s - H
s R N [ A A2 PR IR Y B T 5 BRI

NECE A R AR R R A - BH4H ST
TER AR R G RIS H S5 — (BT
iy - Daft(1999) HJHEH! H W 2 i 1 22 S (A &
4) » HHE R A AT LA R A R o T 4H Ak
R BRSNS E EAY » JRED
o8y B AL 24088 BRI ERUERY
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