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A Study on the Relationships between Socialization and Composition of
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Acquisition
2e Rt gk’ FiE
(Received: Mar. 9, 2012 ; First Revision: Apr. 24, 2012 ; Accepted: May. 10, 2012 )

i &

AP OANRELEEE AT O PR WA L2 AT ERRkF s R
R E TFEFEH B AT A ST FA R OFERE B ﬂ\/FH"‘HEZ]p\ 2
SFEHZREFFR T A R R L EAFTR R FRFE 5217 o AR
RAeT I(DEE EER S P R IR eE Rk A F 3 AHF LA
BoQ)pHEFTR b g PRI HATERZ BRE A H R AEF AN
B)eEEIGE %“:b%)%'.,f‘wl%uia‘r B AR A S e A7 A R HCLE
®o AuE LG T T AT A BT K § NEE S s

el
;%m@ﬁf%’ziﬂﬁwiLz%kFiéﬁo

MR &6 msnk o RSk AL g

Abstract

The purposes of this study were to examine the impact of socialization on
employees’original and new organizational identification after merger, and to explore the
types of composition of dual-organizational identification. Samples of this study were bank
staff with experienced the process of mergering. Questionnaires were used to collecting data.
270 questionnaires were returned and 217 questionnaires were valid. Resluts of this study
were: (1) Socialization amalgamate company implemeting was negatively related to
employees’ orginial organizational identification. (2) Socialization amalgamate company
implemeing was positively related to employees’new organizational identification. (3) Four
types of dual-organizational identification were formed based on employees’ original and

new organizational identification, which were named as unconcerned type, novelty type,
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equal type and nostalgic type. Managerial implicatios and future research suggestions were

also discussed in this paper.

Keywords: Mergers and Acquisition, Organizational Identification, Dual-organizational

Identification, Socialization
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