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Abstract

As the economy slowly recovers, companies grow, and the demand for
talent increases. Corporate recruitment activities switched from the previous
passive state to active seeking talent. How to get talents has become one of the
company's major goals. Furthermore, due to the enhancement of the knowledge
and skills, the major concerns of job seekers nowadays are different from the
past. In order to meet the individual needs, job seekers will choose to work with
company that shares the same belief with them, and focus more on the future
development of the position. It is crucial for enterprises to understand the
factors that influence the decisions of job seekers before recruitment. Although
some studies have demonstrated that the salary is an important factor to
consider when one applies for a job, a recent study found that, besides pay,
other factors affecting the organization attractiveness, such as corporate image,
word of mouth, and job characteristics, also affect job seekers.

This study aims to explore how job seekers are affected by salary,
reputation, job characteristics and corporate image are affected by the
organization attractive salary, corporate image and reputation of the
organization whether attractiveness as a mediator; work characteristics on

payroll and whether the organization has a moderating effect on attractiveness .



After purposive sampling in northern, central, and southern regions of Taiwan,
for the general job seekers and undergraduates, 500 questionnaires were issued.
After removing invalid questionnaires, 378 valid questionnaires were
recovered. The effective rate was 75.6 %. The results showed that (1) Corporate
image had a positive effect on salary. (2) Corporate image had a positive effect
on word of mouth. (3) Corporate image had a positive effect on organizational
attractiveness. (4) Salary had a positive effect on organizational attractiveness.
(5) Word of mouth had a positive effect on organizational attractiveness. (6)
Job Characteristic had a positive effect on organizational attractiveness. (7)
Salary had a meditating effect between corporate image and organizational
attractiveness. (8) Word of mouth had a meditating effect between corporate
image and organizational attractiveness. (9) Job Characteristic had a

moderating effect between salary and organizational attractiveness.

Keywords : Corporate Image, Salary, Word of Mouth, Job Characteristic,

Organizational Attractiveness
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7‘]‘, o
10412 1 FERHL Bl TS R B HA I

i 4 e ) 1 iF R

25 % TR VAR i 733 4
1. # (N=46) 5.7904 6.1256 4.6618 5.1155 5.7029
2. (nJ;l;iO) 5.8643 6.1347 4,7542 5.1445 5.7472

&+ ir

3. (n=172) 5.9801 6.2048  4.7984 5.3405 5.8391
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sy FT A G s

F i 2.147 0.454 0.352 5.300 1.099

piE 0.118 0.635 0.703  0.005** 0.334

Scheffe N.A. N.A. N.A. 3>1 N.A.
*n<0.05; **p<0.01; ***p<0.001 - NA.Z mfgF £

TR AR AR

GEEEARE S N AR AR I i EE s
7% % % (p=0.022) » 12 Scheffe ;2 &7 % {8

;tz

EMFLR A1 vEMEY I3

W IR 3 45 E 1R w1 ET R 12

£ drd 413 55 o
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# 413 1 ISR E R HF S R st

i o , 1% B

L ST

1. ®(n=46) 57873 61739 46787 51454 57271
1 &1

2 58109 6.0588 45908 51125  5.6928
(n=85)
12 =

3 ‘ 59503 6.0928 48987 52057  5.6976
(n=79)
)3 &

4. 60030 62546 48310 52773 59097
(n=48)
34 &

5. - 58720 63380 51204 53047  5.9954
(n=24)
45 &

6. 6.0143 62370 52074 57083  5.9259
(n=15)
—

7. 9% (@)L 5a718 62263 46310 52870 58313
(n=81)

F i 0098  0.884 2048 2507 1.328

p i 0426 0507 0059  0022*  0.243

6>1
Schefe  NA.  NA  NA 652 N.A.
6>3

3L 0 *p<0.05; **p<0.01; ***p<0.001 - NA.: 2l ¥ L 2
TALKR AR I

PR ER FRERFRRHE R % FT v TR

dexild 0 F EETF LR dod 41455 o

¢
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4 414 BAFRT L SHcz H TS R A

& ¥ . oo 10F B
2 I . S
A 45
1 5.8892 6.1487 4.7988 52087 57774
(n=328)
2, " 4 6.0295 6.2947 45145 53886  5.8768
(n=46)
H s
3, (r; ' - 6.0536 6.0556 4.6944 51719 52222
= 1024 0843 1663  1.774 1.771
p i 0360 0431 0191 0171 0.172
Scheffe N.A. N.A. N.A. NA. N.A.

*p<0.05; **p<0.01; ***p<0.001 > NA 7z ¥ i 8
y}l@ AT ORETE

FLHER RBRELFHEEN L -FF rAz 10k alf¥
L3 tessild ¢ EaEF LB (p=0.036) > 4r# 4.15 “7F o
£ 415 G p3 L Sz HF SRR
&% N , 10 s
7 S T T
#L 7}L %
1. i 5.8899  6.1905 49116 5.3348 5.8322
(n=98)
Ly
g T 6.0952  6.6111 4.8426  5.4531 6.3241
(n=12)
L £ 8
3. v 5.9606  6.1259  4.5170 5.1716 5.7642
(n=98)
g A E® 58361 6.1275 4.6912  5.1471 5.6879
(n=68)
B ki
5. ® 5.8865 6.1368  4.8807  5.1993 5.7257

(n=95)
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6 (;:';) 6.0918 6.3651  5.0952  5.4286 6.1429
FiE 0.627 1.136 2.178 1.532 2.406

piE 0.679 0.341 0.056 0.179 0.036*
Scheffe N.A. N.A. N.A. N.A. N.A.

3X 1 *p<0.05; **p<0.01; ***p<0.001 > NA.:Z 2k ¥ L B

TR KR AP ER

4.4 Pearson #p ¢

12 Pearson 4p B 4 47 0 F B < R E 2B LG B2 ML e

% 4.16 -
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% 4.16 %1y % Pearson 4p B 4 47 £

y A1E
. EBF L » y y y s & hm
1o n 2 & o Ab ¢ B o e a1 1% 1% 1% 1% a8 e B2 - 4L B
ga UL wEs TN pan ms el b pei tE @ sald LW

S ﬁ;{;&

A& R 1 0455+« 0456+« 0589« 0418« 0069 0.356++ 0488+ -0101 0.159**  0.007  0.520%« 0.340%
CESY LR 1 0.583x 0561+ 0.468+ 0222+ 0.336= 0518+« 0.180% 0.273% 0,203+ 0.469%x 0.450%x
RIgikg i
N 1 0.454+c« 0448+« 0075  0.371= 0.485c+ 0029 0.185x« 0.132* 0.452+« (0.387+x
RIS iR

EZ 1 0.468+ 0.164** 0.363=+ 0.548«« 0,007 0.223«« 0.109% 0.566%« 0.479x*

1fFp A 1 0.112* 0504+~ 0531== 0063 0182« 0.177** 0.450%« 0.442%%

1 F%RE 1 0.058  0.099  0.390%== 0510+ 0477+« 0.134= 0.170**
1k 1 0425+  0.046  0.266+ 0.200% 0.385%x 0.277==
1 e 1 0.122*  0.199+ 0.124* 0.515% 0.424w
1EpR e 1 0.329% 0.477== 0.050  0.131*

JEr M 1 0.581xxx  0.266% 0.27 1w

R TR 1 0.195%«  0.266%+
- dpengl 4 1 0574
FRE LB 1

2x 1 *p< 0,05 5 **p< 0.01 ; ***p< 0.001
FH KR A AR
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442 £ EA59 21 (T2 M A
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TaFERM 2 TaER e TG c ASBEARK TS 20T
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4 §4(r=0.418, p<0.001) ~ 1 % ¢} % {4 (r=0.356, p<0.001) 2 1 iF & 4R |+
(r=0.488,p<0.001) % 2z F i 4ahf » %7 % A FAERARF > 1 iFp 121
Trhm 22 1 ERMARF X EF R THEY S H1ivg 2 {2
(r=0.468, p<0.001) ~ 1 % & % (r=0.222, p<0.001) ~ 1 i *} % 44 (r=0.336,
p<0.001)~ 1 % & 4L+ (r=0.518, p<0.001) 2 1 ¥ p % {+(r=0.180, p<0.001) ‘¥
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(r=0.159, p<0.01) ~ & ¥ =% fi & (r=0.273,p<0.001) % § 1 14t ¢

R B (r=0.185,p<0.001) 5 d> v M+ R A F w4l > T A TR - £ ¥

p>0.05)% # B % » & %54 fi & (r=0.203,p<0.001)% f 1 £2ik ¢ B LIRS
iR (r=0.132, p<O.0B) R AEE I AP » 27 % S XS Y MR 2 R 1 2aLé
MRS RIS 0 PR My €48 o

444 ¥ 2 w¥a il 2 pM A
dx};ﬁ"a‘?\;”élfzé,?r——ﬂ"vx&]"Ji H\ ,Q@Jﬁfﬁm’f
fi B (r=0.520, p<0.001) ~ & ¥ 54 fi & (r=0.469, p<0.001)% F 1 &
A€ BUR B AL B (1=0.452, p<0.001) %+ - &k 314 3 EREF L 4AM > & 7
A A S “n}iiﬁlﬁfﬁgﬁaéw% fo RAR® o R - el
A & fk & (r=0.340, p<0.001) ~ & ¥ & ¥ # & (r=0.450, p<0.001) %
A1 224k ¢ BRIR S A & (r=0.387, p<0.00L)¥ B ¥ R B % LA ¥ 1 4p
MoTEASER LESYREARAZ A1 EAEHNPRBEARARS AL

AN R

445 FFa1 v jpk Lot

AETHIFEMY  F1 (TP % 14(r=0.007, p>0.05) % # k¥ - H
&1 ivp 3 14 (r=0.468, p<0.001) ~ 1 ¥ 3 3 (r=0.164, p<0.01) ~ 1 ¥ &
(r=0.363, p<0.001)% 1 % & 14 (r=0.548, p<0.001) %+ % B ¥ 1 4o B - % 7
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p<O.05)# EAFF L 4pM » T E HFHRB > T H T ME R B T2 H

% o

447 FF o sl 2 pHAH

LETHE Fwﬁu 04— il 4 (r=0.566, p<0.001) 2 KB K R,
®1(r=0.479, p<0.001) ¥ FLARM > AT g FEHRS A 8 e RS
SRR LW

448 1 e 2 A

AR M MY > 1 i A (r=0.182, p<0.001) - 1 Tk E
(r=0.510, p<0.001) ~ 1 i% * % {4 (r=0.266, p<0.001) ~ 1 % & 4L {*+(r=0.199,
p<0.001)% 1 iTp v 4(r=0.329, p<0.001)¥ 5 & v M ¥ T B F L 4phf »
FILA A1 FHRE 1T 1 FFARPE 1 TN o B F
I C M ENEL BB 5 1 (FA A (r=0.177, p<0.01) ~ 1 ¥k 5 (r=0.477,
p<0.001) ~ 1 % *k % {4(r=0.200, p<0.001) ~ 1 ¥ & 4RI+ (r=0.124, p<0.05) %
1 iFp w4 (r=0.477,p<0.001) ¥t e v M ¢ R A F 0 4ph > £ o1 1 (Fp A
M FERBE -1 Eh e s D FEARME 1 5t 2R3 > PR C A
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sl 4 @ REE PR b1 fFp A 14 (r=0.450, p<0.001)~ 1 ¥ 7 1 (r=0.134,
p<0.001)~ 1 7 ¢k % {4 (r=0.385, p<0.001) 2 1 % & 4h.14(r=0.515, p<0.001)
ERFLAPM WAL PR kT 1 iER e 2 iFp A2
THRB 1 T 2 I FEARMERE 0 R - il ;fm‘\ —g‘s
B> 1 iFp 4 12(r=0.442, p<0.001) ~ 1 ¥ % (r=0.170, p<0.01) ~ 1 i¥ ¢} %
}.(r=0.277,p<0.001)~ 1 % & R4 (r=0.424, p<0.001) 2 1 T p » {4 (r=0.131,
p<0.05) % TARM A FLFR AM T FRE L Fhe 0

éﬁﬁilﬁwéﬁﬁ$’ﬁ% LR € 2 55 -

4410 v R s34 2 jp B A 4T

Bv A Egil 4 ) 3 6 4 (r=0.266, p<0.001) % i §i v A
(r=0.195,p<0.001)%t - w514 2§ B EF L 4ph > T d 3 F 0 M 2 et
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FAITRERM G A TREFREXIHFT PES 0703 p ES
0.000; & %7, %%t m B ES 0208 piE i 0.000; & %)% e s
4 > BiE s 0608 pie i 0.000 ; srfr;ﬂ'f e sl4 o BiE R 05910 p

N

# = 0.000; Fm%}g:‘%‘aaél 4+ 5B % 0311pE 5 0.000; 1 T4 M4
.3.5,?7%‘2“151" » B iE % 0.506 - p e 5= 0.000 > Eﬁ’pﬁrz\417°z\, EEA5%
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%417 & RUET @ FA A

1 o BiE Rz ARz T® F@& pi
e
*';f ’; 0.703*** 0494 0.493 19.172 367.565 0.000
ITETR
e
*';;P ;f 0.208%** 0043 0.041 4.131 17.067 0.000
T
o 0.608*** 0370 0.368 14.855 220.685 0.000
it e e 51 4
o TR 0.591*** 0350 0.348 14.216 202.090 0.000
it e e 51 4
‘?Eﬁ
gy g4 OSLLT 0007 0094 6349 40306  0.000
a IE‘;F‘ ]"}
s yrnss 0B0G*** 0256 0254 11.370 129.280 0.000
3: A~

p< 0.05 ; **p< 0.01 ; ***p< 0.001
fﬁ%ﬁ.%? ol

452 FFEHEFEN e a e Rasld 2 ¢ 404
AT EHEEE BT BRR S nAmMe FAYTZ AR

2 9 HFFTHRECBEL 0703 p E 5 00005 &%) § 4 w5

14«154;;3%‘;?%@2,@::9_% mild EFEF P Aonk o ATIEER
.70
d % BiES 0608 piEE O

000 ; #F7#tesmsl 4 8 [3 4
0591-p &5 0.000- &%) % & FF e+ FFM B @455
0.381 £ 0.324 > p &% 5 0.000(4-% 4.18) - 1245 Baron and Kenny (1986)
VLR pEA TS A B B[AE 2 2k (1) p REE Y IRy FR
WQ)p R#E ¢ N R xRS L EFREQ)E A RS f
PR R R BT OB g FIA P ARG b R ER A AR
L2 Aok o RBEREFRE RLIA fank o

ARy & Model3 ¢ P pFE ~ p iz ¢ A R R gERY 0 p ¥
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Heen B

5 &R
’Ta'“

HieSirEFRE B &5 0381 )3 Model 2 p % #ic¥tix

/V"g

'mk“%" /%1;}

£0.608 %77 £ ¥7; hH il i E o ¢ £ FET R
ia‘plglﬂ; "_}jﬂ’b j\/{;ﬂ‘

R4 gk T EEA G § D FE A BT

.»T!
TER TIETHEEN R EERR S B G P Aonkd 2 o AR

Sobel i ie— H Bz ? 4rc% > A48 % Z @& 5.6030(% >+ 1.96; p<0.05) -

P

® R E R E(p=0.000) » £ 7 FFEF ¢ Aok o ¢ Ak L 0239

20418 AR eHFFHEBEIL 20 fonk s &

Model 1 Model 2 Model 3
% #ic

R Esld wMesld wdessld

EF % 0.703™ 0.608™ 0.381™"
¥E 0.591™" 0.324™

R2 0.494 0.370 0.350 0.423

Adj. R2 0.493 0.368 0. 348 0.420
Fia 367.565 220.685 202.090 137.359

%< 0,05 ; **p< 0.01 ; ***p< 0,001
’i Kk A7 FR

453 TRAREFRRERRIA 24 o4
AETEFEEN R M BEa sl M Az KM

o XHFCMFLEENFE BRI ZT LG P ik MITRER

EEA R AR BES 02080 piE s 0.000: &£ £7) %4 sl
R B @ 0608 p Ei 0000; v oA e e sl 4 R B B A
0.311 - p & % 0.000(4% 4.19) - 4345 + i Baron and Kenny (1986)%t# 4
Hlu|gel, Ay & Model3 ¥ Frprde » f ¥k YA By kg
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PRBEEERERIEFREE P EL 0568 -]+ Model 2 p % #ic¥t ik %
BB E 0.608 0 & r £ FA) R R4 R, ¢ D0 s R
m 8 %KEF\«\E 2 51 4 s & “'l”ﬁ‘qlﬂ/@\g%ﬁd gy 2: 4 ﬁ?%@fsgf%‘;v}'\élvl » ]

AT ER I VA E R R B e g ik S o A

T 2 Sobel 2:E- HEkEY A2k > A8 % Z & 3.0744(~ *t 1.96;

p<0.05) » * i &p ¥ -k #(p=0.002) » £ F FF L ¢ A2k » 7 fi2nk

0.042 -

% 4.19 ‘éf;"l % BT A \:);5]4 2_% firek 74

Model 1 Model 2 Model 3
% ¥

g ke gl e sld mmeR sl

EE% 0.208™" 0.608™" 0.568™"
g2 0.311™ 0.193™

R2 0.043 0.370 0.097 0.405

Adj. R2 0.041 0.368 0.094 0.402
Fia 17.067 220.685 40.306 127.844

*p<0.05 ; **p<0.01 ; ***p<0.001
TR KR D AT L

66



454 1 e EHFTEERRS A 2 FF L4

AETERFET 1R egesld vt Farz XM
o LRELCHPERFF L oMR514 £ 785 Tk SREL T
FEHFT2 2854 L85 2R FY @ LA FEEE S
A R X R S IR Ay ] 5?; o AT IMFT }“Jr.ﬂ_%
sl i BES 0595 p E S 0.000: 1 iFfd e ke 514 4R
BiE s 0510 piE s 0.000(4-#% 4.20) - f‘?ﬁi Baron and Kenny (1986) %+ -+
#rcdk | zoModel 5 2 3 iT* B#cE 5 B FFE T Ad). R2% >t Model
2¢ 2 Adj.RZ R2> T 4 24 l#&f:ﬁc% « F 7 BEor 0 & Model5 ¥ 5 2
IE il G B F L v B 5B E=0.168; p=0.000)> * # & s RT > (Ad].
R2=0.431) = ** Model 2 ¢ 2 & {¢ R T 3 ( Adj. R=0.349)2 R I =
(R=0.366) » # 77 1 (FHHFT -+ P el 4 L5 A &%k > 4
dF s £ OEEKEQATEANN) ) F AR BR 90 1 (PR

Foamasld By Sk o
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30420 1 (PEEEEFT RS 2 F ok A &

Model 1 Model 2 Model 3 Model 4 Model 5

w35l 4 P 51 4 w5l 4 P35l 4 PRogl 4
o 1
=
P 0.008 -0.015 -0.059 -0.048 -0.030
E
foh -0.052 0.017 -0.029 0.015 0.021
AN 0.008 -0.044 -0.003 -0.039 -0.039
8 -0.137 -0.058 -0.077 -0.042 -0.045
- 0.031 0.027 0.003 0.012 0.001
- 0.153 0.061 0.125 0.066 0.070
BB

-0.039 -0.092 0.023 -0.045 -0.046
=iy
A 4] -0.029 -0.057 -0.037 -0.055 -0.055
AR
K -0.037 -0.061 -0.022 -0.047 -0.044
p %
#F 0.595%* 0.460%+*  (0.548%**
%. AR
l T/E_ * Kk * Kk * K,k
e 0.510 0.291 0.282
%?? X *xk
A 0.168
5 % VIF 2.800 2.819 2.815 2.823 2.823
F-value 1.033  21.202%* 13503+ 24.890%+* 24.754%x*
R2 0.025 0.366 0.269 0.428 0.449
Adj. R2 0.001 0.349 0.249 0.411 0.431

*n< 0.05 ; **p<0.01 ; ***p< 0.001
B ‘}' Kk Ay FR
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Bezgld o AFTFILG j\y%ksﬁ_;gﬁ TP chn EEEM R 2%
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