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Abstract

Under the promotion of the current national defense policy , in addition

to strengthening the combat force of staff , troops have transformed into a

small but fine, real elite fighting force. But the streamline of personnel has

lead to the increase of workload and to the unwillingness of working of junior
officers and significantly lowering job satisfaction. To the unit, the decrease
of trust among members has further impact on organizational innovation. This
study aims to understand the relationship of trust, knowledge sharing job
satisfaction and organizational innovation among Air Force junior officers.

The study has used 150 questionnaires of Chiayi Air Force, and 140 are valid,

the results as below:

1. Knowledge sharing and trust relationships have positive impact on
organizational innovation, trust relationships affect organizational
innovation through knowledge sharing.

2. The relationship of trust has positive impact on the job satisfaction and
organizational innovation, the relationship of trust affect organizational
innovation by job satisfaction.

3. The relationship of trust has positive effects on both knowledge sharing

and job satisfaction, the relationship of trust affect knowledge sharing by



job satisfaction.

Job satisfaction has positive effects on and organizational innovation and

knowledge sharing, job satisfaction affect organizational innovation
through knowledge sharing.

Keywords : The Relationship Of Trust, Job Satisfaction, Knowledge

Sharing, Organizational Innovation, Junior Officers
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