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Abstract

The purposes of this study are to explore: (1) the associations between realistic job
previews, organizational socialization, employees’ work attitudes (job satisfaction and
organizational commitment); (2) the associations between psychological contract breach
and employees’ work attitudes; (3) the possible meditating effects of psychological
contract breach on realistic job previews, organizational socialization, and employees’
work attitudes. The subjects of the study are military officers who have completed their
division training and graduated from military university in 2010, and we adopted
convenient sampling as well as the analysis of 252 valid questionnaires collected. We
found that the degree of realistic job previews and that of organizational socialization have
a negative correlation with the extent of psychological contract breach; the degree of
psychological contract breach has a negative correlation with employees’ work attitudes.
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Furthermore, psychological contract breach meditated the relationship between realistic job
previews, organizational socialization, and employees’ work attitudes. At last, we have the
managerial discussions according to the results, and bring up relative research suggestions
afterwards.

Keywords: Realistic Job Previews, Organizational Socialization, Psychological Contract
Breach, Organizational Commitment, Job Satisfaction
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