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Abstract

The object of the research study is personnel engaged in the central
region in auto sales, By questionnaires and statistical analysis to discuss five
dimensions of the relationship that exists among the leadership style, job
stress, job satisfaction,organizational commitment" and turnover intention,
and to explore gender, age, education, work experience, wages in the five
dimension of whether there is a significant difference. From the study results,
leadership style, there is no significant effect on turnover intention, while job
stress, job satisfaction, organization commitment were significantly affected;
job stress and job satisfaction and organizational commitment and turnover
intention have a significant impact on both; job satisfaction, respectively
organizational commitment or turnover intention have significant impact;
organizational commitment and turnover have a significant impact. In
addition, the job stress on the leadership style and job satisfaction, leadership
style and organizational commitment does not have a mediating effect; job
stress, job satisfaction, organizational commitment style of leadership and
turnover intention" have not a mediator effect. Job satisfaction on the

leadership style and organizational commitment, job stress and organizational
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commitment are fully mediated; job satisfaction, organizational commitment
to work stress and turnover intention, and organizational commitment "job
satisfaction and turnover intention" are a partially mediated. Second, from the
difference analysis we can know that more women than men have a higher
turnover; but in education, age and work experience on the five dimensions
were not significantly different. In salary, the surface on job satisfaction,
40001 ~ 60000 dollars was significantly higher than 20001 ~ 40,000 dollars.
Turnover dimensions less than 60,000 dollars of the population pay a higher
turnover, it is more interesting and common sense of this phenomenon.

For leaders, we must pay particular attention to "leadership style" of
this dimension, because of leadership style on job stress, job satisfaction and
organizational commitment have significant impact; Then how to reduce the
pressure of work, and increase job satisfaction, will help to enhance
organizational commitment and lower turnover intention.

Keyword: Leadership style, Job stress, Job satisfaction, Organizational

commitment, Turnover intention
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m%uﬁ%@\igﬁﬁ@~ﬁyﬁﬁk;%mﬁi’ﬁg2§%ﬁ&
fid (vd and fgond cnft B o 2B L R YR (N 9K T ED
ez BBiEe - A BRATER A S  SENRRENANRR - B
o P MFEA R EGBRA R 2N R PR L £ 16 E v AE 0 48

AN Aaed 3.1 o7
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5 Aepd FEAPG Laah e Ed R 0T
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3.1 AR %R Bt 2R - T4

7 AR RFEEIRE G e NP L IFEZ B -
8 A AR g R RABRATTRAATREL -
9 AF R R T R R e

10 AF R AR AT (TR RIR

11 ANend FRR PTG g B L o
12 AeB b P g T AL (5N .

13 L= B RS SCE Sl EUSE N

14 AR TH AP A F T F o
15 AER AL FRENRS LT RE -
16 A A ke 4 LFERA -

FARR: 25 Bcp BEZ (R 94 1 AL A BH Rl FAED 12 B
B et g L SR KRR P AN R AL AR LB WA g B

FREFL AT EREITR LG -

3.3.2 1 fER4 2 1A Lk
R4 AR A 2R K (R 89) R (R 96) Tk I 2

3
BRA LK A BB FRA A LBAFEELTFE - LA
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el
kS EATENIIN RCATTENCHEIERLY SR NEF S0 R

AR 2 SRR £ T AT AR S e 32 4R
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%32 1 FRA A - T

ZF ZEPE

1 AnEEEBCE F Y T IR

2 Atd (P f f 3 -

3 AN AT ITRE G M F LT LA F o

4 AhaiEmE s P g RE LT KL o

5 AE 2 pup b e B IR -

6 R B A I S

7 AA BN (e oo

8 A1 PR BN R

9 o .rr}%‘rg VRPN e d e

10 Repd Ty g AT AR -

11 K p penT & § B AT (vanfi i o
FORRE: gt p 3 Fa (A08) »dng o R Bfmitio s~ it guivdr 3l B B

B2 7 xR AT EEFTF o

333 1 i¥jk E2 Fiv T &

T ehl R A A g RSB A S E 1 TS e b (Facets) 2 I+
& 0 (Affective) & 1+ % = (Emotional) e & J& (Kreitner & Kinichi,
1995,p.159) o FEREPpLELR G > | 3 a1 e Rt e | 1 1 e
(TIR B 9742 $F ik B (Wiess et al., 1967); @ f#m MELELY T (TR AT A
dp B 2 1995 % % H(Frame of Reference)¥t 1 1% 4c 14 % #§ e1% % (Smith,
Kandall, & Hulin, 1969) -

40




AT A& E 2B Weiss et al.(1967)% & ! &k & [ Minnesota /% &,
E o P AR BRI H FEMaOBLAER B EAP 248 TR AR R
(Intrinsic Satisfaction)* " ¢t A% &_, (Extrinsic Satisfaction) 3 Hm oW
FAp i = % X 3 58 4~ (Reinforcers) & 1 18 A& &5 27 enf % > bde
g iee Zi?gﬁj*fjﬁ}é‘ P E SRR 6 HApi ik KR g
BT REEM o Dde LR S RERF LS
BB o ¥ Likert T BRI A2 0 A AR AT HEITRELASF o M
WA D EGFAR 2PN R X 12T w0 BEAIRN A& 3.3 47

%33 1 ie% e AT - T4

AL P R F

1 AFP L ITREGHy FE D P ELTIRT -

2 AP R B FEE AR S A AT LA -
3 AP BTN RN AR E TR o

4 AE S 4 P ER AL (TR ERR -

5 AP HEFFRRDZLTRA o

6 AP R FRHT R RET AL -

7 EAS S et Tl N R Ll g mﬁ"‘[’ﬁ&gk@ﬁ&"

8 AEPHIITT EEF L RSEE R E LT RA -
9 AP w1 FRBELTARL o

10 A E B AP A E TR R

11 AE AT VE A RATE I LR -

12 RE R TR IR RE LT AL
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%33 1 E% AR AR - T4 (F)

LSRR F (R Ol FRRERA R SR 3 FRY 3 iR
T

S
P BERGEE TR AMESG o E ??WPIWMiﬁvoﬁﬁ%ﬁ

N REAEH ~ B2 i~ KE 1 TR A RGP Fy-1Loap

¥ g—:‘—afyl = A g? E"T””"l’fzﬁ-lééﬁ'\"o

3&4£$&€L%ﬁﬁi%

kL1 FEH Y FE S ge 5L ik (Psychological
Attachment)(Allen & Meyer, 1990; O Reilly & Chatman, 1986) > # 3 + » &
BoRE- EABIER EAREL > MY S B F I ER
KEERG P MERNEE - 1 FHRAE > R H AN b BiER A R
o Fla h 2 e SORGESN BT F s 5 B ECRGES S R
ek 35 (Affective Commltment) » 2 e i (Normative Mmitment)
(Meyer & Allen, 1991)% #g -

I OTHRARE ) AT BAREE £ - BN R
(Strength)(Porter et al.,1974, p.604) o [ 3o ciciE | 4p e 8B £ &2 w3y
i@ eh— 3k (value congruence):' ¥t 5 e T i & (Duty Attitude) > = Tjk{
ta B 3 FIE A6 & A (Moral Obligation)m M4 F & e 8 ¢ 1, f (Wiener,
1982)

BEagriitads 2
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—

32 ERARFE EATRPEAD

EFFA R LR E 5 KA 144 AR S ok 34 40
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2
Té’ﬁ’

TR
Mobely(1978) %t % & 4 %+ Michael & Spector(1982)#h 35 £ % >

1 AME LA h- (>3 L%

2 RN LKF TR FT UFRAFIEELEEf o

3 F oA A A R i 1P ¢ R TS

4 Az KFE B ET UFFA G iy o

5 AFER L AD T Y o

6 AORHIITG LS TR AR S AR

7 g AN o SR T aNF]ER o

8 Hada zuykIeriimadetpy 7§

9 WmRA & ’ik;rs;gyg“ﬁ%fé“”' T 0E o

10 ERR AT ol B YR TR il P AP

11 AR EHET LA DTIRGE > € e o

12 REFEFT AR PIRIE > - B0 mnE o

13 T ITFERERL > ADRELY AR

14 .Kﬁﬁﬂ%ﬁuéﬁﬁﬁﬁﬁﬁ-
Kt sd A F LA KRR KA HEA(R ) P ETEAYE
FTREZFIRE -1 PRI 44 RArrR{fro S RKE2 AT 0 44 FTRER

B> 545538531357 -

3.35 MBI s 2 Pk (77 L&
l?"?’mf?—‘}é_a gﬁ ﬁi—aTz""i-ﬁJ‘lf‘;/@ﬁ:ﬂ%—sﬁ{?

EANE T > 1A T ML o T AR 305 R
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EATRFPFE A EBRAR 2L » P4 R AR ok 35977 ¢

4035 4B e T - T

e PP E
1 3;‘*%*:5_45 -‘gﬁqﬁ—ix i1 1% o
2 WERALE QY E > AmL e A g R .
3 AR ACRFIPEE 1 TS E
4 A FBRLT L FaE

F L kR : Michael, C. E. & Spector, P. E. (1982), Causes of Employee Turnover : A Test
of the Mobley, Greiffeth, Hand & Meglino Model, Journal of Applied Psychology, Vol.67,
No.1, pp.53-59.

34 Fy k&
AEF 2T HA AL Yo B S mpA Y 0 B R A

ESSCEE SN N LS

3.4.1 #pl e ¥

AR ER e~ 3 TFRA 3 TER s BHORER R
Bo B N L g mF 30 R RIS A RL VR X B e
mRE S # i % > & HE G Cronbach’s o % < *% 0.8 -

342 P H %2 ik
ARG AR ER R 1 ER 1 TER R EMORE R Gk
Mo b U0 500 FESTEE M e AR DR Bl AR Y R R (o

Pty ZE iRy adk) e AP A AR 2 F BT E L AR




M B ERAR ST U IR N LT E R R
L s o B EpERFd 2009 # 07 7 11 p 3 2009 & 087 15 P &
B ER AL 0 R S E 305 B vt 234 B BRIk

BB 21 78 0 oRR E 5 2135 0 F kR E w e 5 69.8% o

FoRLA AT 2

AT ZHREDTVRLFAR MG WEFEw i » A5d 21
W h o TR 5 SPSSI2.0 St E AEH 0 & 7R A AT ST - WOk
AFEF ATH 2B 3 R 4o
- ~ 3 R %~ #7(Reliability Analysis)

M T L E % 2 % & (Reliability)#_2 Cronbach’s o p 38— RE K {7
B R AR G m Ao fE A - Cronbach's @ FA ot 0 5l 1
Z_fF»% Cronbach’s ¢ B x> & 307 B FE R A7 R E&E
FA03582 07 2B B3P B R EATRFEFTNER F K035
Pl & M5 R ¥ 12T o (Guieford, 1965 ; Joseph, Rolph & Ronald, 1987 ;
%3 4,2006) -
= ~ %]% & 7 (Factor Analysis)

FEALITLE P OENFH EFFZEMGE - B85 FREFps
Bctpw o AFT Y HRP-1 = 4 & 1772 (Principal Component Analysis)¥t & 4
o iR T F]E A7 0 1 E B cie (Eigenvalue) < 3t 1 g% E o T Uk < §
B ## (Varimax)ig (7 & % ## $h(Orthogonal Rotating);i-Z_ % & F]% - Hair
et.al.(1998)4p i F1% f j= & (Factor Loading)0.5 1+ ¥ ¥ 4R 5 B ¥ -
=~ 2R PS4

FAAR R 3 RS 1R KGR T BT B
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W o bR B RKTREACLFEFT CFF AT IHFL
S UG EE S Y RN (I
w ~ i b5 47 (Regression Analysis)

AT BERFLoATRBAAFR R L ERS TR e
FOAGES R T T TG 2B LE AL HEM G P«
s

A EAYT O FE AR LT G A A

N

A
+
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41 A FH A5

A E R T R 5(66.7%) 5 & 811 21~30 B % (68.8%)
31~40 K H X (39%); kv AL E (FE4) & 5(54.5%); 1 it & F 1Y
1~5 & B 5 (43.7%) ; & * FF #7112 20001 ~~40000 ~ & % (62.9%) > &
Mg AT R BN 40 0

%041 A2t

(R 3] FRRAPN G A BA
e 142 66..7%

e
R 71 33.3%
20 E(5)T 5 2.3%
21~30 # 84 39.4%

# &
31~40 #% 83 39%
41 gt 41 19.2%
OB (g 89 41.7%
KT AR B (7EF) 116 54.5%
Fg ATl 8 3.8%
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241 A2t A

551 16 7.5%

I~5& 03 43.7%

1itE 6~104 57 26.8%
11~15% 18 8.5%

16 11 1 29 13.6%

20000~ (5 11 ) 17 8.0%

20001 ~40000 = 134 62.9%

o 40001~60000 = 44 20.7%
60001 = 12 1 18 8.5%

TR KR ATy ER

42 &R LT
AF Y 56 SPSS12.0 £ S sez gkl SR Hh Fo - 1 (FRA S 0F
s E—ﬁ%’i\?’t‘ﬂ” 5 %ﬁ%‘”"g‘f@l ﬂifﬁﬁz fed & ﬂ}ﬁm BEERA M

Cronbach’s o & X & {7 7% © & Wortzel(1979) %= 3 2= 3% Cronbach’s a 7%

#cid 05 Pl &R %1‘1’3_* T RAck 42 #17 0d £ 42 ¥ F
Cronbach’s ¢ B A3t £ 07 B F R > 2R E&XPF -
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% 4.2 ’f#.m TRAVTRE A

o Cronbach’so i #c + H o Cronbach’so % #ic

® R R 0.762

AEER 0.885
ENE RS N 8 0.932
e 0.784

1 iR 0.882
PR 0.864
hofeik & 0.900

3 i%5k & 0911
b Bk R 0.825
R K 0.950

o 3 0.949
ENERS 0.783

BB 0.902

TR KR D AT FE

431 FER R

ARLGATER FAES £ 16 40T 0 LT A7 % 0 KMO &
5 0.897 A R R A EOKIE A i LB A 0 & KT TR
B R 05 S EFE AP RATER o0 2 - BFE AU AL
PEEAAER A VASEER o TR A TR R AL 43 557
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A3 AFERRFIZ AP RE

e

F% FIRE | R
(A P
# EO|REE%)
AE RS LT § 3 AR R 0.853
Aehd FHEAPG Ladh e Ed A1 0F 0.826
BLIEE > Aend F RPN DR L E 2R 0.798
N 'gg,i"éfi i%ﬁ@mz&ﬁ 0.794
AE PRI G e AP LR 2 B 0.785
= g5
A AR LT g R RARITANITRA 0.753 | 37.869
b
;\mugai;}ﬁfi&“%iﬂﬁ‘ﬁ’! 0.740
BH Behl A HEIVRa L LE R 0.733
ANl HHA P ATRNE NG E A A 0.699
BLOEF TRREPE > A g AR 0.675
B A F ki 4 L3 8 R 0.651
EARERC R RS S Sl EL 0.744
Aeng F PP g F A 730 0.725
ENERES
IE R AR AL FRE KR 0.708 | 53.036
b -
FARA TH AP i F gl T 0.694
AE R - U RRG TR 2R 0.655

ALK R

INCEE ]
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432 1 iv/RA f#j

R e TR e £33 1T 8

ks RS

» KMO &

5 0882 ke e I F KRR AR EEEFFFE AT LA TR
AT 0S5t FZEFFAPRLTRS 222 BFF A6 L
2N AERRA ARSI R R A0k 44 T oo
4 4.4 1 T4 FE AR KL
7]
g KR REa:
-4 1] b W ES

‘, %22 (%)
#

Acha (TR R ¢ BRI chided 0.825

A1 PGB i B 0.790
PR A B AL (TR 0.753

42.235

BA | AN e e AFE TR 0.712

ki pIenFE BB L (Pl 0.620

EECAEELE B I E  $3 0.541

Aba v ¥ g R T T% 0.785
o}

ALPEEBR IR ¥ EHECFERKE 0.732
£

AE3IEE S F Y £ RE LT kiR 0.639 52.633
s

ApEpE s gL TR S A F 0.624
4

A¥E X e T R PIURE 0.603

FAL KR ¢ AR Y FER
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433 1 1%k &if s

A AL TR LR £ 124098 0 S F A A% % KMO &
= 0916 #Ajtg L E R F-LFE - A7 £ 1817 FF AT AR B R
RS 2051 BB FE AR TR EA S BFE AN
Bk R PR B FIR AT R Ar R 45 41T o

RS

P\

1045 1 1R EF A AR A

A

" ST T fFE | D
z

£ (%)

B> AP R 3 R & 0.806

G ha iEd @R g LF AL 0.782

(G G E A4 4 e i B S L E 08 0.767

GH» P w1 TR e A JRIF IS ¢ £ T8 R 0.735

E¥P 1 TR R G Y g g LT RRE 0.648

GH> P e B3 TR G AR 4 % 2 MA B an®iy 51.098
R 0.626
A AHE

P BT U ERY e s R AL et
0.603
R &S

EHE» P w1 FRBEELT AL 0.588

B G i 4 B ER el FEE AL 0.518
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245 1 FFEFE LA REL)

BH>T P B3 s ang A g LT RT 0.857
b

(G5 SRR L= L o L Sor NS S CE T 0.806 61.512
s &

BEH? 2P HEFRRPPZLTHRE 0.783

‘l %k - j\ﬁﬁ %T_ﬂl‘

AT BRRCGERER R3] 4301 SFR A48 KMO i
20929 A R ARF K LA G ERFETR A LADT FE
far R 0.5 1) BB TR A TR RIGEAS 2 - B FR O A5
BORHE R RGE  FIE AR R AL 46 40 o
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%46 BRAGEFIZ AT RE A

A% Y
7%
R % g0 FlE L FE | ¥2E
e
(%)

AALPY 4 1P AEIE R 0.859

ARFHETLADTIRE §F Fm 0.844

AR EFHET LA TIRAE P - B maE 0.820

¥ oW A A A E T TR Pk 0.793

AL KT EHIETNFRASLE SR § 0.790

FR | TRIIFEEHEL ALY AN PR 0.739
55.748

K | AP L AP - 3oL A 0.694

EHRA 5L ;\*rsgg JuE K E e 0T 0.682

AFAAFADDFIFEER N 0.680

ELY - A R F 0.632

AL TR Tt et d b e 0.624

AL RFE I ET NFELA T R 0.608

Be | g F AT 0 IR ITE hFEE 0.847
63.953

Kb | F i aEHIE {4 ?f%’ﬁﬁﬁa 238 DTR 0.826

FTHLKR D AR R

435 BB HH
AR RREE R R 48000 R R A T8 % 0 KMO &5
0.820 > ke X EHFRF - LHAFZLFET & 05 1t &7
LEFFE AT o 4otk 4.7 #ror
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% 4.7 %?ptl%wﬁré» b AR i B
%]
R
LS 31 FlEf A HELR
-
£ (%)
#
ol AL ERPIFEL 1 IR iE 0.918
B A G RRT v g 0.898
77.567
Mo Ae R A QY E o ARipE A ERHY 0.882
o ARFEEY RERS B IT 0.822

FTHLKR AR R

44 LR P01

TORAR R FE o T ERA I IER R BACOKEE  BREe iT
BHg - AP~ 28 KTRE 1 FEF
441 w2 £ R A

Y

R e R R L L
%”?gwﬁﬁﬁiﬁmﬁgiﬂ?@Eﬁﬁﬁéﬁﬂi‘WWﬁiﬂﬁ%
B HP L PBRYT PG RF DREBTe o HEF2E0014 -
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#4.8 w2z X BB L4T

T tofk
s T Byl
7 (N=142) | + (N=71)
AR R 0.0687 -0.1375 1.827 0.070
1ERA -0.0115 0.0231 -0.336 0.737
1R & 0.0550 -0.1101 1.612 0.108
B 0.0512 -0.1025 1.500 0.135
IR O -0.1190 0.2381 -2.487 0.014*

*% p<0.05 **% p<0.0l ***% p<0.00]
FH kR A EE

442 E#2 ZBPELSIT
d 2497 fro EEHFITRS SBHEG 2 B F1182:£0.039 0 i

HE L T4 fE g {7 Scheffed (8 BT AFHFALRE TP
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49 E#z2 Z R M7

T 3ok
1 2 3 4 kg
4
o | 208(%) 41%(%) F =3
21~30 & | 31~40% oE -3
" IV Ve
(N=84) | (N=83)
(N=5) (N=41)
AR
-0.2298 | 0.1046 | -0.0459 -0.0934 1.145 | 0.332 -
IS
0T
-0.1357 | 0.0920 0.0514 -0.2760 | 2.835 | 0.039* -
@4
1T
-0.1973 | 0.0568 -0.0486 0.0059 0.439 | 0.726 -
i
-0.5443 | -0.0068 | -0.0543 0.1903 2.179 | 0.092 -
BB
0.3831 | 0.1768 -0.1156 -0.1749 1.933 | 0.125 -
1:20 2™ 2:21~30 & 3:31~40 & 4:41 &2+ o
- AFAEFE *4p<0.05 **£p<0.0l ***£p<0.001
FR AR 2Ty R
443 ¥(7TRRE2ZELRMELH
d 24107 40 e 2 BFHIEAERE RE T ART AR

SE o FATER A T RS 1R BRRES PR BT B
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#4.10 v AR 2Z £ R BT

T 1ok
H 1 2 3 By | %1
F
o FPE)R T 1 &R LRz L JERE IS 8
(N=89) (N=116) (N=38)
AR
-0.0111 -0.0196 0.4073 1.388 | 0.252 -
FE
11T
-0.0061 0.0190 -0.2084 0.390 | 0.677 -
}3 3
a1 i
-0.0134 -0.0256 0.5205 2.286 | 0.104 -
AR
0.0030 -0.0286 0.3806 1.257 | 0.287 -
L
0.0914 -0.0548 -0.2217 0.741 | 0478 -
e

LB Y ()2 ™ 20 A B 3L R 0}

- 2 A EF *£p<0.05 **£p<0.0l ***£p<0.001
TR KR AL R

444 1tcEF2LBEAH

PRI E S TR E 1 TE 1 = ST L IO

s IRV 8 3 BONENLY ERNERIY FENEE pr T 1

58

—_N

Pyusd

-\

14

B &

(%]

i
R

B




2411 1 v EF2 L RBP4t

i e F W
: 2 3 4 5 ¥ |

KimlE | 1~5& [6~10& |11~15% |16& 112 T

(N=16) | (N=93) | (N=57) | (N=18) | (N=29) "

AR¥R | 0.1073 | 0.0872 | -0.0239 | -0.1188 | -0.2182 | 1.286 | 0.277 | -

1 iERS -0.0231 | 0.0559 | 0.1358 | -0.2040 | -0.3069 | 2.484 | 0.045* | -

1 iE% & | 0.0307 | -0.0241 | -0.0160 | 0.0735 | 0.0461 | 0.119 | 0.976 | -

B ORGE 0.1285 | -0.1346 | -0.0217 | 0.1598 0.3043 | 2.640 | 0.035 | -

HLER I 0.0115 | 0.1879 | -0.0817 | -0.2714 | -0.2800 | 1.846 | 0.121 | -

1 A%l1#E 21 1~5%& 3:6~10& 4:11~15%& 5:16#& 12}

- 2 A EF *4£p<0.05 **£p<0.0l ***£p<0.001
TAHLRR AT IR

445 FF2 LBHAY

d 24127 For B TR ER 1 ITRS B B mEF L

FROVRFR S ATHFALR PR TR G R B 1220.008 -
® & Scheffe® {4 v* #g B > 40001 ~60000 =~ & % % 20001 ~40000~ ;
INHBEE e G o ¥R L2 100.001 5 5 Scheffed {6 vt i 40 B

7200007 (7 "2 ) 60001~ 14 b G g PSR M e~ 355 20001~40000
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7160001~ 12 b g e F OHLER MR e #7 3 40001~60000 =~ + 60001 7 12

~—’

JOBE AT o 4 AR 0 600007 S R AR -

%412 HFF2L AR B4

T iaf
1 2 3 4 ts
e F | B¥i
20000~ ( 3 20001~ 40001~ 60001 ~ 3 3
) 40000 =~ 60000 ~ it
GE
0.1160 -0.0422 0.0366 0.1153 0.507 | 0.678 -
bt
1%
-0.0713 0.0612 -0.0359 -0.3004 1.524 | 0.209 -
@ 4
1%
-0.0686 -0.1100 0.2360 0.3066 4.066 | 0.008** | 3>2
R
A
-0.0617 -0.0828 0.1218 0.3767 2.867 | 0.038* -
73)'\7{;#
1>4
AL
0.2543 0.0779 0.0238 -0.8779 | 5.613 | 0.001** | 2>4
g
3>4

1 120000 ~(z ™~ 7)2:20001~40000 = 3 : 40001~60000 ~ 4 : 60001 ~ 1z} o

- A2 AHF *4p<0.05
TALRR AT ER

#£ 2 p<0.01 ***%p<0.001
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5 i pFA T
%%%féﬂlﬁ@J‘T'R%i‘£$&ﬁﬁ?%$7ﬁaggﬁgﬁw
RN O A S R T Rk
RGRT B EEARE S FLEFES LR 50T

BT oo

451 YRR RAGELERS 1K BRKEL PR 2§
Hw e

WARHER R A PRI o A BRI ERA IR BEOKGEEY
%@@i&%ﬁ@ﬁﬁﬁﬁﬁ&ﬁ’%%%%4B?

A3 AR R R B TRA 1 ER S B AGIGRE R T e 2 |

i A4
AER | RE
kgE | p R R R> T R E
R? % #
1 ¥ g X
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