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Abstract

As the productive technology progressing, enterprises redistribute ,add and
enforce their human resource by these ways. recruiting from outside labor
market ,promotion ,training (or on job training) ,and job rotation in internal labor
market. The purpose of thisthesisis arguing what are the selection processes on these
ways? Do these processes refer to “Human Capital Theory” or ” Screening Theory” ?
From then on, “Human Capital Theory” is stressed on the processes of recruiting from
outside labor market. But from the selecting processes of enterprises’ interna human
resource management, the effects of “Human Capita Theory” and " Screening

Theory” are both emphasized.

Keywords: Technological Progress ,Human Resource Management ,Human

Capital Theory , Screening Theory
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