A THESISFOR THE DEGREE OF MASTER OF BUSINESSADMINISTRATION
GRADUATE INSTITUTE IN MANAGEMENT

NAN HUA UNIVERSITY

i
_.Jl_r .I'.
THE STLIIJHE?Y OF EMPLOYEE TURNOVER INTENTIONEE_OR PRISON
CORREC'I}*I NAL OFFICERS AN EMPIRICAL RESEAR INYUNLIN,

I"CHIAYI AND TAINAN DIRTRICTSASEXAMPLES

e
o
"'H'\- _'_'_,.o-""-'-'--’.-"'-.
o e
e i S ¥ -
_,—I—"-r'-

o ——
S

—— —
—

ADVISOR : PH.D.CHU LI-CHUAN

GRADUATE STUDENT : HSU HSIU-CHIN



o B R 2

S R - 1 A -
B IR K BT

SEREEANRBRMBGZAR-UELGBESEALR BB

\W4

FRA ﬂ’%

48 KA 45 I 9

oRER - /‘VfL A< g
V% A
1% 4 &
+ 5 g

#sﬁﬂﬁ:?z‘z &f
_— vg%\%z]i

ORBHPEREA AL+= F N A + d

\m




i%%é@u@ﬂ%$’ﬁi@33ﬁﬁ%ﬁﬁﬁi§%p%@

THHBEPAFOAME BT D R 2 (HRF o L8

WHR S EL S W ER ERT A BE L RE T RE

?: /\T\';lﬁgm&@j%’)\%ﬁf P\—:'Bé*:‘g[& s’j—iﬁali‘é‘%\'v‘jiz‘:}\’{ 7\)1!?‘% ],_

'E":
—41

BEVOFRBEE R EREDT > THRE REFL AR

vhJ*

i%aé;~$%Eﬁ%ﬁ%£%~;$E%ﬁ%£t%‘kiﬁﬁ
SRS NV 4 FBT AIEN B 2 %J_‘II/E‘PE'T:L;?E'*‘T%EJJ’%g@‘
DETEEF ORI RS 0 IR A BB B PR -

HE B YR BT E XM MF B R kg R
W B4 % 8 AR T TR RIS KRS 2 R R
BABGP R RREEI N CBEFF CFEAER
TR DFARF e R BT A ESE o R

BEEE R SME S RE S B2 AU RAEE TREAE R

=i

b
NN

BEARRE S RN w2 A E B RRA TG 2kt A4
RisANBRBALB S 3L - R FHA DT LEMG

EhEp &2 DR L SIRTE S RS PENRD NSk ¥

AR RAHTRL S £ L Ei L









Title of Thesis The Study of Employee Turnover Intention for Prison

Correctional Officers  An Empirical Research in

Yunlin, Chiayi and Tainan Districts as Examples.
Name of Institute Graduate Institute in Management, Nan Hua University

Graduatedate June 2003 Degree Conferred M.B.A.
Name of student Hsu Hsiu-Chin Advisor Ph.D. Chu Li-Chuan
Abstract

A constitutional society tries to maintain order through the social
control mechanism, consisting of law, morality, customs as well as
judiciaries. Prison serves as the implementation unit for the criminal
policies, and thus “ is the last ditch of socia justice” . Crime
prevention is an indispensable duty to prison correctional officers.
Good correctional officers can prevent convicts from committing crimes
again. Furthermore, convicts are encouraged to contribute to the society
and serve mankind. How do correctiona officers think of their jobs?
The pressure, role conflict and turnover intention generated from the
daily contacts with convicts are the topics that will be fully investigated
in this study.

The purpose of this study is to examine the relationships of
Personnel Characteristics, Role Conflict, Job Stress, Work Attitude and
Employee Turnover among prison correctional officers in the districts of
Yunlin , Chiayi and Tainan. From the relative research frameworks,
literature and investigated samples, the conclusion and suggestions were
proposed to decrease role conflict and job stress and improve personal
working attitude and turnover intention.

All the investigated people are located in Yunlin, Ciayi and Tainan
Prison. The validity and reliability of the questionnaires were examined.
The questionnaires showed good validity and high reliability. The
values of data are presented in descriptive analysis, Independent t-test,
One-way ANOVA, Pearson's correlation analysis, Scheffe method,
Regression Analysis.

According to investigating samples, the summaries were as follows:

1. Among the personnel characteristics, such as (in terms of) low
education, ex-job in business, duty at night, distribution by school and
working in Yunlin Second Prison, their perception of role stress was
higher.
2. Among the personnel characteristics, in terms of female correctional
officers, few years working experiences, distribution by school, single
and working in Yunlin Second Prison, their perception of job attitude was
higher.



3. Among the personnel characteristics, in terms of night duty,
distribution by school and working in Yunlin Second Prison, their
perception of job stress was higher.

4.  Among the personnel characteristics, in terms of male correctional
officers, few years working experience, ex-job in business, duty at night,
distribution by school and working in Yunlin Second Prison, their
perception of turnover intention is higher.

5. There were significantly positive correlations between each two
variables in terms of role conflict, job stress and turnover intention.

Keywords Correctional Officers, Role Conflict, Job Stress
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7 BN
lI.-'.-" %
i ; 2 3 J F : Schefte
{f (N=12) | (N=265) | (N=181) | (N=36) 'ﬁ
| 34127 | 3.0749 | 32247 | 2.9220 |2.654|0ld48* | Ns
| 3.7167 | 3.6026-|3.8409 | 3.4994 |4.7410/Q03**| NS
1 3.2976 | 2.8248 | 2.6275.| 2.6190 |5.050 [g.002** |1 3,1 4
W\ | 36458 | 3.1877 |3.3895 | 3.0486 [3.704J0l012% | 1 4
W\ | 34881 | 31696 [3.2876 | 3.0198 |2.8740.036* | 1 4
N 37917 | 3.9085 | 4.0256 | 3.6493 |3.673 o012 | Ns
13,6833 | 33275 | 3.2188 | 3.1444 {27146 |0.094
32500 | 3.1792 | 3.1547 | 2.986F | 0.981 0.401
2.5000 [~2:5717—2.5780-+2.5694 |0.400 [0.753
3.4022 | 3.3595 | 33608 | 3.1787 |2.705[0.045* | NS
40417 | 40196 | 4.1541 | 3.8500 |2.832/0.038* | Ns
34167 | 3.3472 | 3.6068 | 3.3704 |3.991[0.008** | NS
3.6667 | 3.4732 |33337] 33111 [2.105]0.099
3.6250 | 3.5943 | 3.6354 | 3.6389 |0.0800.971
3.7348 | 3.6401 |3.7644 | 3.4987 |2.808/0.039* | NS
2.6333 | 2.6626 |2.8265 | 2.6778 |2279]0.079 | NS
* P 0.05 © P 001 w5 P 0,001
NS
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( 4.7)
4.7
1 2 3 4 5 F P Scheffe
1 1~3 4~10 11~20 (20
(N=28) | (N=83) |(N=230)| (N=112) | (N=41)
3.3061 | 3.0803 [3.2151]| 2.9596 | 3.0604 | 2.498 [0.042* NS
3.4750 | 3.5807 |3.8165| 3.6107 | 3.5024 | 3.834 |0.004** NS
2.7908 | 2.8348 |2.7043| 2.7577 | 2.7735 | 0.504 ]0.733
3.0893 | 3.1867 [3.3663| 3.1808 | 3.1768 | 1.704 {0.148
3.2398 | 3.1687 |3.2876| 3.1020 | 3.1289 | 1.788 |0.130
4.1071 | 3.9111 [3.9690| 3.8616 | 3.8110 | 1.327]0.259
3.4929 | 3.4289 (3.2400| 3.2143 | 3.2732 | 1.636 |0.164
3.4464 | 3.2791 |3.0877| 3.0833 | 3.3130 | 3.678 |0.006** NS
2.6786 | 2.6446 |2.4957| 2.5446 | 2.5915 | 1.673 |0.155
3.5528 | 3.4212 |3.3244| 3.2888 | 3.3521 | 3.887 |0.004** 1 4,1
3.8214 | 3.9012 |4.1470| 4.0420 | 4.0707 | 3.224 |0.013* NS
3.5952 | 3.3193 |3.6159| 3.2098 | 3.2886 | 6.507 |0.000%** NS
3.5571 | 3.4048 [3.3843| 3.4304 | 3.4683 | 0.449]0.773
3.6786 | 3.5663 |3.6739| 3.5714 | 3.4390 | 0.752(0.557
3.6623 | 3.5602 [3.7666| 3.5933 | 3.6574 | 2.730{0.029* NS
2.8571 | 2.5687 [2.8287| 2.7054 | 2.4000 | 5.346 |0.000*** | 1 5,3
* P 0.05 ** P 0.01 *¥*% P 0.001

NS
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Scheffe

Whitehead & Lindquist (1986)

( 4.8)

Scheffe

100 200 ( )
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4.8

1 2 3 4 F P Scheffe
(N=26) | (N=49 N=353 | N=66
2.9524 | 3.1098 | 3.1824 | 29113 | 2.666 |0.047* NS
3.4692 | 3.5898 | 3.7640 | 3.4167 | 5.456 |0.001** NS
2.7473 | 29534 | 2.7159 | 2.7749 | 1.455 ]0.226
3.0962 | 3.2959 | 3.3187 | 3.0038 | 2.978 |0.031* NS
3.0549 | 3.2157 | 3.2561 | 3.0177 | 2.927 |0.033* NS
3.9183 | 3.7270 | 3.9579 | 3.9337 | 1.722 |0.161
3.1846 | 3.1878 | 3.2799 | 3.4091 | 0.959 ]0.412
3.1218 | 3.1973 3.1152 | 3.3712 | 2.898 ]0.035* NS
2.5962 | 2.5510 | 2.5290 | 2.6439 | 1.098 ]0.349
3.3211 | 3.2671 3.3422 | 3.4486 | 2.435 |0.064
3.9885 | 3.8816 | 4.1445 | 3.7470 | 8.633 [0.000***| 3 4
3.1667 | 3.2517 | 3.5359 | 3.2172 | 5.479 ]0.001** NS
3.3692 | 3.3633 | 3.4465 | 3.3030 | 0.327 ]0.806
3.4231 | 3.4082 | 3.7025 | 3.3636 | 3.920 |0.009** NS
3.5629 | 3.5501 3.7483 | 3.4401 | 6.494 [0.000***| NS
2.1692 | 2.6490 | 2.8340 | 2.4030 | 15.481 [0.000***|2 1,3 4

* P 0.05 ** 0.01 ¥**% P 0.001
NS
(
4.9)

Scheffe
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4.9

I 2 | 3 | 4 SE p Scheffe

(N=64) |(N=144)|(N=115)| (N=93) | (N=75)
4
3.1570 [3.0612|3.4447/2.9846| 2.9149 | 7.375 [0.000%** z 2’3
3.6578 |3.6097]3.8496/3.6505| 3.6427 | 1.967 10.098
3.0379 |2.8363]2.5950(2.7020] 2.6057 | 4.986 [0.001%* |1 5.1 3
3.3477 |3.1389]3.5283]3.2070| 3.0767 | 4.948 [0.001%* |5 53 2
3.2746 13.1617]3.4075/3.1173] 3.0521 | 4.548 [0.001%* | 3 s
3.7168 13.9036/4.0543]3.9328] 3.9650 | 2.758 [0.027* 3 1
3.1844 |3.2931]3.2087/3.3699] 3.3493 | 0.942 [0.439
3.1224 |3.2106/3.1710[3.1344] 3.0911 | 0.503 [0.734
2.5898 [2.58682.4674]2.5484] 2.5667 | 0.932 |0.445
3.2500 13.3611]3.3641|3.3614] 3.3600 | 1.232 [0.297
3.8875 14.025014.2130(4.0269] 4.0813 | 2.884 [0.022* 3 1
33411 |3.3738]3.7942[3.2670| 3.3822 | 7.745 L000**+ fi j
3.4719 |3.450013.2817/3.4796| 3.4240 | 0.697 10.595
3.5000 |3.6736/3.6565/3.6452] 3.5133 | 0.697 10.595
3.6108 |3.6269]3.8415/3.6168| 3.6703 | 2.956 10.020* NS
2.5469 |2.661112.95302.6989] 2.6827 | 5.025 [0.001%* | 3 1
* P 0.05 * P 001 %% P 0.001
NS
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( 4.10)
Scheffe
4.10
1 12 23 34 Z > F P Scheffe
N=3 |(N=175)| (N=143) | (N=121) | (N=52)
3.1587 |3.0444| 3.0666 | 3.2952 | 3.1767 | 2.122 ]0.077
3.6667 |3.6154| 3.6503 | 3.8463 | 3.6385 | 1.996 ]0.094
3.3333 |2.7714| 2.8212 | 2.5443 | 2.9176 | 3.775 |0.005** NS
3.5833 |3.1171] 3.2168 | 3.5248 | 3.2500 | 4.549 [0.001** NS
3.3492 13.1418| 3.1790 | 3.3231 | 3.2505 | 1.508 |0.198
3.9583 |3.8514| 3.8628 | 4.1674 | 3.8221 | 5.303 |0.000***) NS
3.4000 (3.3577| 3.4014 | 3.0116 | 3.3308 | 5.124 |0.000***) NS
3.2778 13.1429| 3.2727 | 3.0785 | 3.0705 | 1.801 |0.127
2.7500 [2.6400| 2.5385 | 2.3678 | 2.6923 | 5.853 |0.000***| NS
3.4493 |13.3486| 3.3782 | 3.3191 | 3.3227 | 0.523 ]0.719
3.5667 |3.9857| 4.0007 | 4.2752 | 3.9731 | 4.898 [0.001** NS
2.8889 (3.3400| 3.3450 | 3.7190 | 3.4744 | 5.460 ]0.000*** NS
3.4000 |3.4503| 3.4615 | 3.2562 | 3.5385 | 2.134 |0.075
3.0000 |3.5800| 3.6189 | 3.7107 | 3.5192 | 0.853 ]0.492
3.3333 |13.6216]| 3.6300 | 3.8253 | 3.6740 | 2.794 |0.026* NS
2.4000 (2.6697| 2.8140 | 2.7719 | 2.5577 | 2.060 [0.085
* P 0.05 ** P 0.01 ¥k P 0.001
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( 4.11)

Scheffe

Cheek & Miller (1983)
Whitehead & Lindquist (1986)
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4.11

I 2 3 IF P Scheffe
N=121 N=208 N=165
27985 | 3.1747 | 33074 | 15997 [0.000*** |3 12 1
34446 | 3.7567 | 3.7703 | 8.843 0.000** ] 12 1
26600 | 29554 | 2.5541 | 14.925 [0.000%** |2 12 3
3.0702 | 33341 | 33136 | 4233 0.015* P 12 1
29551 | 32919 | 32926 | 12343 |0.000%** |3 12 1
37397 | 3.8780 | 4.1341 | 13.929 [0.000%** |3 23 1
32413 | 33231 | 32630 | 0.501 10.606
3.1804 | 32155 | 3.0687 | 2.377 10.094
26240 | 25950 | 2.4394 | 5362 [0.005** |1 32 3
32014 | 33614 | 33721 | 1.854 |0.158
3.9752 | 39731 | 42230 | 8.139 [0.000%** |3 23 1
3.0840 | 34279 | 3.7333 | 25513 [0.000%** | 13 1

3 2
33174 | 35125 | 33636 | 3.485 |0.031* NS
34298 | 3.6250 | 3.7333 | 3815 0.023* |2 1
34895 | 3.6720 | 3.8229 | 11.530 [0.000%** |3 12 1
25488 | 2.8260 | 27212 | 6.633 J0.001%* |2 1
£ P 005 = P 001 65 P 0,001
NS
( 4.12)
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4.12

I 2 3 4 F P Scheffe
N=7 |(N=295 N=65 | (N=127)
41769 | 3.1837 | 2.8762 | 3.0652 | 7.313 [0.000%** |1 2,1 3,1
42857 | 3.7190 | 3.2354 | 3.8024 | 11.664 [0.000*** |1 3
42857 | 2.6983 | 2.7692 | 2.7717 | 10.784 |0.000%** |1 2,1 3,1
43214 | 3.3356 | 3.1000 | 3.1181 | 6.655 |0.000%** |1 2,1 3.1
42347 | 32447 | 29652 | 3.1969 | 9.249 [0.000%** |1 2,1 3,1
4.4464 | 3.9746 | 3.7827 | 3.8720 | 3.247 [0.022* |1 3,1 4
4.0571 | 3.2549 | 3.4431 | 3.2236 | 3.645 [0.013* |1 41 2
3.8810 | 3.1576 | 3.3513 | 3.0197 | 6.722 [0.000%** |1 4,1 2
2.6429 | 2.5102 | 2.7077 | 2.5571 | 2.458 [0.062
3.9001 | 3.3503 | 3.4094 | 3.2800 | 7.300 [0.000%** |1 2,1 3,1
4.0000 | 4.1044 | 3.6385 | 4.1646 | 11.110 [0.000%** |4 3
3.8810 | 3.5384 | 3.0564 | 3.4055 | 7.579 [0.000%** |1 3
3.9429 | 3.3851 | 3.2369 | 3.5465 | 4.256 [0.006** |1 3
4.0714 | 3.6593 | 3.2154 | 3.6850 | 5.187 [0.002** |1 3
3.9935 | 3.7193 | 3.3462 | 3.7334 | 8.685 [0.000%** |1 3
3.5429 | 2.7858 | 22031 | 2.7984 | 19.799 [0.000%** |1 2,1 3,1
2 34 3
* P 0.05 ** P 0.01 **% P 0.001
Scheffe
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4.13)

Scheffe

79



4.13

1 2

3

N=104

N=92

N=182

Scheffe

3.6397

3.1134

2.9372

21.935] 0.000%***

1,2 32 4

3.9144

3.7033

3.6060

4.883 10.002%**

12 4

2.6662

2.9068

2.6240

4.972 ] 0.002%*

3.6803

3.3886

3.0316

15.631]0.000%***

4,2 1,2 4

3.5467

3.2456

3.0532

14.097]0.000%***

1,2 32 4

42608,

| 37935

38001

0.000%**

1,2 32 4

33500

3.2913

3.2176

14.097

0.76840.512

73,3478

3.1033

2.9432

14.459]0.000***

1 3,1 42 32

2.3774

2.6168

2.6016

4.687 [0.001**,

2,3

3.4971

3.2996

3.2415

13.155/0.000%+* 3

42 3

4.2817

3.9359

4.0115

5.651 10.001**

3,2

(al

4.0865

3.3750

3.2308

35.005]0.000%***

|
3)

3,2

3.3346

3.4457

3.4187

0.621 |0.602

3.8894

3.2989

3.6429

7.000 [0.000%**

1,2
1,2
3,2

|
y

3.9707

3.6304

3.5767

11.6250.000%**

3,2

IE

3.0596

2.7130

2.5857

12.539

0.000%** b/ 12

3.2

ks

P 0.01
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423
(414 415

Scheffe

4.14 4.15

Scheffe

4.14 4.15

Scheffe

4.14 4.15
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4.14

kk skskok
* sk % sk
skeskok
* * *
kk * skkok
* koksk skkok
skk % skek
%
fekok fekok sk
skesksk skesksk sk skeskk
skesksk skesksk sk skeskk
* P 0.05 ® P 0.01 oxs 0.001
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4.15

>
1 11~20 20
1 4~10 4~10 20
4.3
Pearson
43.1
1. Pearson
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4.16

Pearson Pearson Pearson Pearson
0.392°%** 0.447%%* -0.026 0.379%%**
-0.043 -0.091* 0.139%* -0.059
-0.082 -0.167%** 0.131** -0.022
-0.256%** -0.283%** 0.061 -(0.343%%**
0.446*** 0.655%%*%* 0.003 0.390%**
0.695%** 0.6227%%** 0.235%#* (0.592%%**
0.442%** 0.456%** 0.523%%** 0.299%**
0.465%** 0.548%%** 0.228%%** (0.355%%**
0.398%%** 0.478%%** (0.224 %% 0.319%%**

* P 0.05 ¥ P 0.01 k2P 0.001
Pearson

84



4.16

3.

4.16
4.3.2
1.

4.17
2.

4.17

4.17

Pearson

Pearson

Pearson
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86

Pearson Pearson Pearson Pearson
0.576%** -0.093* -0.204*** -0.389%**
0.484%*** -0.060 -0.107* -0.304%**
0.247%%* 0.162%** -0.028 -0.129%**
0.366*** -0.080 -0.175%** -0.273%%*
0.234%%* -0.023 0.041 -0.132%*

** P 0.01 *** P 0.001
4.18
Pearson Pearson Pearson Pearson
0.313*** 0.446*** 0.352%** 0.367***
* P 0.01 **% P 0.001
)

4.19




63.9% F 291.013
4.19
Standardized ¢
Beta
0.274 6.118***
0.552 13.861%%**
-0.059 -1.876
0.072 1.810
R 0.801
R Square 0.642
Adjusted R Square 0.639
P 0.000%**
F 291.013
P 0.05 * o P .01
( )
4.20
1.3% F 2.599
4.20
Standardized ¢
Beta
0.065 0.885

87

. 001



-0.006 -0.090

0.078 1.522

0.034 0.521
R 0.144
R Square 0.021
Adjusted R Square 0.013
P 0.036*
F 2.599

P 0.05 *o* P 0.01 xR
( )
4.21
23.1% F
38.021
( )
4.22
22.2% F 36.130
4.21
Standardized ¢

Beta

0.103 1.579

0.401 6.903***
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. 001



0.054 1.197
-0.025 -0.432

R 0.487

R Square 0.237

Adjusted R Square 0.231

P 0.000%**

F 38.021

P 0.05 *ox P 0.01
4.22
Standardized ¢

Beta
0.003 0.051
0.322 6.048***
0.125 2.402
0.108 1.927

R 0.478

R Square 0.228

Adjusted R Square 0.222

P 0.000%**

F 36.130

P 0.05 *ox P 0.01

89

. 001

. 001



90

( )
4.23
49% F 7.368
4.23
.~~~ Standardized P, 3
A ot
7o Beta NN
i 0.215 4.48] +*+
y/ 0.003 0.066,
/ -0.019 0365\
If -0.044 -0.889*\ |
R || 0.238 ||
R Squarg| 0.057 I
Adjustec“( Square 0.049 ! j
p Y 0.000%%* /
F N 7.368 i
* P 0. o‘sl;-::_ * A SBD. 01 NA .;-T;”
‘H-:-::.\,H o :;_,.-""-
6.
( )
4.4

. 001



272% F 24.064

4.24
Standardized ¢

Beta
-0.037 -0.540
0.379 5.570%**
0.003 0.051
-0.040 -0.664
-0.138 -2.204*
0.255 4.018#**
0.111 1.763
0.055 1.002

R 0.533

R Square 0.284

Adjusted R Square 0.272

P 0.000%**

F 24.064

P 0.05 *ox P 0.01

4.25
22.6% F
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. 001



4.25

Standardized ¢
Beta
0.079 1.501
0.398 6.546%**
0.060 1.214
-0.036 -0.588
0.034 0.691
-0.009 -0.185
0.033 0.680
-0.001 -0.029
R 0.489
R Square 0.239
Adjusted R Square 0.226
P 0.000%**
F 19.027
P 0.05 *o* P 0.01 *
( )
4.26
26.8% F 16.034
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. 001



4.26

Standardized ¢

Beta
-0.035 -0.506
0.383 5.576%**
-0.004 -0.069
-0.042 -0.672
-0.135 0.053
0.252 -0.623
0.118 1.009
0.057 0.136
0.003 -2.039*
-0.030 3.920%**
0.048 1.817
0.006 1.017

R 0.535

R Square 0.286

Adjusted R Square 0.268

P 0.000%***

F 16.034

* P 0. 05 *ox P 0.01 *ox ok P 0.001
4.4.2
4.19
63.9% 4.19
23.7% 4.24
28.4%
4.7%
4.25

23.9%
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23.7% 0.2%

4.22
22.8% 4.24
28.4%
4.26

28.6%

4.5

4.1
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0.254

®B)

0.001

4.1 427
54.9% ®)

1.5%

0.257
22.2%
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4.27

T F R Square | Adjusted
R Square
0.741 24.482*** | 599388 0.549 0.548
0.132 2.959** 8.757 0.017 0.015
0.257 4.342%%*
0.253 0.031%** 47913 0.227 0.222
0.001 4.243
* P 0.05 *x 0.01 ¥k P 0.001
0.741%** 0.253
0.257***
0.132%** 0.001

4.1
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5.1

5.1

(1)

5.2

41-50
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2)

41-50

3)

4

61
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41-50



(1

(2)

3)

4

)

(6)

99



(1)

4,
() 419
4.24

28.4%

(2)
4.25

23.9%

(3) 4.22

22.8% 4.24

2)
63.9% 4.19
23.7%
4.7%
23.7%

0.2%
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28.4%

4.26

28.6%
5.
(1)
54.9% 0.741
22.7%
0.257 0.254
6.
5.1
(1)
2-3
2-5
(2)
2-1
2-2
2-4

2-6
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2-5
3-1
3-3
3-4
3-5
3-6

3-7

3-8

)
3-2
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5.1

1-1

1-3

1-4

2-1

2-2

2-3

2-4

2-5

2-6

3-1

3-2

3-3

3-4

3-7

3-8
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5.2

(D
(a)

(b)

2)

88)

(

104

)



Cullen(1985)

Jurik & Halemba (1987)

3)

82 83

(4)
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()

(6)
(a)
53.80%
20.19% 6.615%
) 6.96% 8

20%
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(b)

(7)

(1

91
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