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Abstract

According to the continual recession of international economy,
repeatedly going up of domestic unemployment rate, quick increasing of
domestic universities, and the increment of high educationa population,
the domestic labor structure of Taiwan has been losing its balance and
worsen the unemployment. It is becoming areal human resource problem.
The research aims on fresh men of graduate students in Taiwan. By
means of AHP (Anaytica Hierarchy Process), we may find out the
factors and criterion of the job choosing of the graduate students. In
addition, we will verify the factors and criterion by expert questionnaires.

From the research, the conclusions are as follows:

(1) Graduate students emphasize on persona ability and enterprise factors,
that substance phenomena of factors, for choosing vocation in Taiwan.
They consider less real requirement of psychology than physical need.
The result shows that the graduate students trend to consider the
coordination between subjective ability and objective enterprise
environment.

(2) On consideration factor, the choosing of vocation by graduate students
trend to objective thought and with consulting ethical norm of their

group.



(3) On vaue factors, the choosing of vocation by graduate students trend
to be an economy human and pursuing personal utility maximum.

(4) On the factors of personal ahility, the graduate students emphasize on
human relationship. In addition, their secondary choice is the ability
of learning and coordination. It results from lacking work experience
for graduate students. In order to consolidate experience, they try to
interact with other people, and learn to coordinate.

(5) On the enterprise factors, due to the macro-environmental recession,
most of the graduate students hope to obtain a stable job and avoid of
unemployment.

(6) There are many differences among the factors of consideration, value,
personal ability and enterprise choosing by different universities.

Key words Unemployment, Vocationa Option, Analytical Hierarchy

Process
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