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Abstract

Recently , Re-inventing Government becomes a most popular method of
management. It is a better way to fit the need of people while the ability of
government is limited. It surely can provide solution for the time being , but
new problems emerge at the same time. Government employees are the most
important asset of the organization. Without manpower any policy will be
invaid. Their mora and attitude toward tasks will affect the competitive of
our country. The great achievements of Taiwan Provincia Government were
well-known. Anyway , how the advantage can be gained among
government , employee , and the people in Re-inventing Government will be
the key point which have to be concerned. .

In order to understand these questions, this research focuses on the
employees of Taiwan Provincia Government merged by the Office of
Central Section. Through the methods of inquiry and statistics , we are able
to redlizing their satisfaction is the government rebuilding and their attitude
toward it . By thisresearch , | hope it will be referred to the management by
understanding the relationship and influence between government rebuilding
and employees working attitude.

Asaresult of research , employees approve the government rebuilding.
Their attitude toward works is positive which will not affect the function and
the efficiency of government. Due to the differentiation of individua , the
result becomes different. It should be noticed by authority.

Keywor ds: Re-inventing Government, attitude
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