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ABSTRACT

The purpose of this study is to examine the relationship between the conditions of
communication satisfaction and the person-job fit have influence on the
person-organization fit. Sample members were 230 full-time workers in Taiwan. The data
were collected via questionnaires and 144 returned questionnaires were usable.

The empirical information described that the different degree of communication
satisfaction and the person-job fit would result in the various person-organization fit. That
is, the higher degree of communication satisfaction and the person-job fit, the higher
person-organization fit. The statistical outcomes are discussed and useful suggestions are
provided for thisanalysis.
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