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The Effect of Family Factorson Expatriates Over sea Adaptation
1 2 3

(Chinese Petroleum Corporation)

Abstract

With the rapid trend of Globalization, enterprises have expanded their oversea markets
and established their subsidiaries over the world. Generally, enterprises usually send their
experienced employees not only to assist the development of subsidiaries but also mentor the
performance of subsidiaries. The objectives of this research are the expatriates working for
Chinese Petroleum Corporation in Greater Arabia area, including Arabia and Qatar. The
quantitative method, multiple-regression, were employed in this study. The findings of this
research are as follows. The relationships between expatriates’ family adaptation, family
communication ability are statistically significant. However, the relationship between
expatriates’ family support is not statistically significant. The researchers hope this study not
only can realize the relationships between family factors and oversea adaptation of expatriates,

but also provide effective suggestions to enhance the performances of CPC expatriates.

Keyword: Expatriates, Family Factor, Oversea Adaptation
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