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Work Resources, Family Resources and Work/Family Conflict: A regional Comparison
between Taiwanese and Mainland Chinese Female Employees
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Abstract

The aim of this research was to explore relation between work resources, family resource
and work/family conflict (WFC and FWC) in a regional comparative context involving
Taiwanese and mainland Chinese female employees. Our sample consisted of 265 full-time
working women, 157 from Taiwan, and 108 from mainland Chinese (Beijing, Shenzhen, and
Guangzhou).

For Both Taiwanese and mainland Chinese female employees, work resources were
mostly negatively related to WFC, whereas none of the family resources were related to WFC.
Furthermore, supervisory support was negatively related to FWC in the Taiwanese sample,

and organizational family-support values were negatively related to FWC in the mainland

WEARE I EEE G Y LA FORE A L gL
Bt =Y kL Lo
I BTk E Rk

-57 -

uli



SEFFRAE 2000 ¥ = B -6 T

Chinese sample. Family resources also weren’t related to FWC. We found that “region” did
not moderate the relationship between work/family resources and work/family conflict.
However, Chinese female employees perceived much higher supervisory support and
family-to-work conflict (FWC) than their Taiwanese counterparts. In terms of family
resources, Taiwanese female employees perceived higher support from relatives living
close-by than their Chinese counterparts.

Keywords : Work/Family Conflict (WFC and FWC), Work Resources; Family Resources
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