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Influences of Ethical Climate on Job Performance and Turnover Intention : An
Empirical Study
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Abstract

Business ethics are considered to closely relate with business administration. Recently,
under the situation of global recession, corporate scandals happend frequently and have
shaken consumer’s confidence in business. Therefore, the influence of ethical climate on the
corporate employees’ behavior has also caused researchers’ attention. This research selects
employees in high technology industries as the study subject. The paper was conducted by
questionnaire survey method, and then received 461 samples. This research also uses path
analysis to test the hypothesis we explored. The results show : 1. ethical climate positively
affects job satisfaction and organization commitment; 2. job satisfaction positively influences
organization commitment; 3. job satisfaction and organization commitment positively affects
performance and negatively affects turnover intention.

Keywords : Ethical Climate, Job Satisfaction, Organization Commitment, Performance,
Turnover intention.
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