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Abstract

While there is widespread agreement
that the correlation between education and
socio-economic - attainment is nontrivial,
many researchers disagree about the nature of
the mechanisms ;that generate the observed
correlation. Two fundamentally different
perspectives on the link between schooling
and socioeconomic status are human capital
view and credentialing view. In this paper,
we use both quantitative data analysis and
qualitative in-depth interview to examine the
“myth” of credentialism in Taiwan’s labor
market. On the one hand, the data from
1979 to 1998 Taiwan Manpower Utilization
Surveys are used to investigate the human
capital versus Screening explanations of the
effect of schooling on personal wage. The
results indicate; that each index has
significant effect on personal wage rates.
On the other band, we interview the director
of the depamneﬁt of human resource for 34
firms. We find that a worker’s credential is
useful for entering the labor market but does
not affect too much on her/his development
in the future career. We thus suggest that
the link  bétween  schooling  and

socioeconomic Status involves processes

relating to both human capital formation and
to credentialing jor labor market screening.
And, we are skepfical of the conventional
wisdom that credentialism plays an
overwhe:ming role in Taiwan’s labor market.

Keywords: Human Capital Theory,

Screening Hypothesis, Credentialism
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The Myth of Credentialism: Evidences from Wage and
Recruit in Taiwan's Labor Market

ABSTRACT

While there is widespread agreement that the correlation between education and
socio-economic attainment is nontrivial, many researchers disagree about the nature of
the mechanisms that generate the observed correlation. Twc; fundamentally different
perspectives on the link between schooling and socioeconomic status are human capital
~ view and credentialing view. In this paper, we use both quaﬁtitative data analysis and
qualitative in-depth interview to examine the “myth” of credentialism in Taiwan’s labor
market. On the one haﬁd, the data from 1979 to 1998 Taiwan Manpower Ultilization
Surveys are used to investigate the human capital versus screening explanations of the
effect of schooling on personal wage. The results indicate that each index has
significant effect on personal wage rates. On the other hand, j'we interview the director
of the department of human resource for 34 firms. We find that a worker’s credential
is useful for entering the labor market but does not affect too much on her/his
development in the future career. We thus suggest that the link between schooling and
socioeconomic status involves processes relating to both hum@ capital formation and to
credentialing or labor market screening. And, we are skeptical of the conventional

wisdom that credentialism plays an overwhelming role in Taiwan’s labor market.

Key Words: Human Capital Theory, Screening Hypothesis, Credentialism
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EXP?

0CcC

SIZE

AT H 2 T HEIRE
T AR B R BB

AEEY - BRHECHEEEREENEREREIHE - /NRLL
TEROE  /NEEEERE B () PEERIF  &H

(BB BER 125 ERBKE 155 1 KB 16 F ; RN
PAESS 20 %

BECHIER ﬁi%%%l&%ﬁﬁﬂﬁﬁﬂﬂﬁiﬁ%ﬁ{ﬁéﬁﬁlﬁ
At KRR HNRERE

MREH - ZAAEMASBLSITE
REBTFHAIT FHE

TAEZITHA | GBI RBEMRECE B8R - BEEKE
MRE - X - BEEAHEHE - SRR AEER - %
FRECE DIBMRECER IR 5 € HERTT3 S IND1 £ IND6
7B B SRR

TR RBER - (RIBEERESERIAE  BOREMEK
WmAR - THREFEAR BEEHEAR -HEIFAR  REL
EAR - BMESIFEAR - ERR T RIBFETIENE  DE
RN T REBFTRSEREE - EHERRSERS OCC1 £ 0CCS A
{El ST

TEZRBER RS ABSEHSESS 19 A ~ 1049
A~ 50-99 A - 100-499 A - 500 LI FETHE D19 Az
BNEAE - REHEREEHAES SIZEL % SIZE4 VU{Erz EEmig

TR - T ERGR B R ~ AE Rt
B8 DIEAME R ﬁmﬁ?ﬁ AREAl1 REET
AREA? pafEiiE SE T

DESHRTRMSHTER -
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STEES  HREENEEE S -BHEERNES (SY) EREA
NEAEE  —SHRSHEVENCESE (SP) SEEUETHR (REBE
) o P E EREER BRI RS RUESIERE &
FENNHT EMRSHESHERE LR FHELEREaLIE - AN
WARNIARIE - RO EMMFRECRE TR ERS T o4 R s
KR - B EBR R EAKBE (ratiodevel variable) - B— 7 - BEHHE
PN B E EHIERTRE - BB S OIS - (S THaE—
HEN LR EIENAE - ROER - LA BUNERETIS TR LERAES
S TERLBNS R E A MEENRN o B EBIEF B KEMIE (ordinal-level
variable ) - 34} > @ TIEEERIIT 7 E (EXP?) {%5 | Sorensen (1975) #yEHE
TIERRET B (RREE) EER—FF ¥ (quadratic) KEHEIER -
BRI B THOIS FIRENSE (upward mobility patterns) S BLARHBHSREATERZ
TIFER - MR EASBHEERTRRSRS - 5 R -

B AT TR - RIS BIERFE AR INRRE - A6
FRSOR EBEA AL SWSHTBE - £X - BIVRRANES
SRR BN AW THEROEREAYE - DR SR s M a R
SEAMANRE S  KBTELOBR - B ERRFRN - EETHRE
SWBHTHE_HENER - BREBNNRAR B ERNSERE S
NEENRE  REETeRERETEINARNES  FAEEE -

(Z) BAT® |

FEET S - RFEERY T — R AE AT R EA R ORE% -
R SRR B R ITHA (AN A AN RS COR E BIEE)
TSR EF R A SR B TSI B AN S BT
B MR A BT S RROEARE - SRERBE—REEYE
& - EAFHTRBITTUSRIME - RIETE AT AREEL AR
B SRR - RS I T OIAE (1) M -
BRENE  (2) FiBRATHBEAERILE  (3) FarIf R TSy

1 :



FERRPE 5 (4) ABREHAIE  (5) TERAREEEMRE  (6) BINFEE
HERIRE © (7) BEAERES TIROELET  (8) DERNBEREY
B¥E -

REAIERET » BRIHT SRS A TS - R0 1998
3 2000 K - SRGETR/ING - RABRAEEEATAONE  SRRMAE
YT IR - BBERNE  BTHE - RS RTEE 0 S F
IR - R EERHTEES  URMALTT | % (M) BIEARE
FAE (M1-M6) - ZFEHEAT] (M7-M9) » SFEIRE (M10-M12) ; B3R
% (TL-T2): @% (C): HEMFELOHHAT (C1-C2) - MHEREE
(C3-C4) ~ EMRITRE (C5-C6) : FREEE (S) 1 “LEMFRENT (S1-52)
KEHTBEAT (53-84) « MFGAHIRE (85-56) ; RMERRIENR (11-14) 5
BEATER (01.02): BREEFR (WIW2) Z.

SERARGIERE  (RIRELS MMM AR (B EMERHLED 19951 351)
BRI RASHEE - TBCEBS (URTALES /GEE ) - FIR ek
BRI - TN BT EASSMAIEER 1SR EEHSET A
TR - RFASESRE - RSB0 ETTS - SERHE - LEfE
EEBBMETR - R  ERICE - DR ERRRAE -
AR hEAERIER O EEFNRAETE (contextual meanings ) -

B aifiER
(=) FRHTRE
FAWER 1979 428 1998 £ E3HRAO AR » BIB 165% ()
Lo 65 BT BBIEA LIS T o (FRRIAHTES - #G8 ERAT
AGRIERE B (IR T A S WA (ISR
) EIIL - %

? ARRAEIE - RIOERATTR 2 H 20 FEHETR - (i 1979 1989 - 1998 = ERITORR
R - URERELFOFETRAEFEOMTER - EAFER -

12



R BWETSEE (F¥EE)

ot JEabic) 1979 1989 1998
BAFISEE; (WAGE) 28.326 81.119 161.027
(34.365) (43.422) (106,314 )
T« SRS (LnWAGE) 3.238 4.293 4.981
_ (0.447) (0.436) (0.418)
HEEY (SY) 7.961 19.590 11.087
(3.762) (3.727) (3.448)
B TI%% (SP) 33.323 35.302 40.543
(32.064) (31.863) (29.587)
Tei8Ey (EXP) 16.093 17.126 17.496
(13.458) (12.886) (12.066)
THe8Es 2 F (EXP2) 440.085 459.333 451.678
(619.892) (611.197) (553.265)
MR (SEX) 0.638 10.589 0.590
) (0.481) (0.492) (0.492)
BiE2 (IND1) 0.532 0.517 0.400
‘ (0.499) .- (0.500) (0.490)
BEXRKERREFE (IND2) 0.142 '0.117 0.147
(0.349) ¢0.321) (0.354)
¥ (IND3) 0.095 0.137 0.171
(0.294) (0.344) (0.376)
B EgafE (IND4) 0.055 '0.042 0.041
- (0.228) (0.201) (0.199)
SRR R TEE%R (IND5) 0.010 10.023 0.054
(0.100) (0.149) (0.227)
fk#EZE (IND6) 0.090 0.127 0.169
(0.287) (0333) (0.375)
HPEEATA S (OCC1) 0.029 0.055 0.105
(0.168) (0.228) (0.307)
TEFEE AR (0CC2) 0.006 '0.008 0.029
(0.080) ¢0.090) (0.167)
Ese-m A 8 (0CC3) 0.114 0.160 0.179
(0.318) (0.367) (0.384)
HEETEAR (0CC4) 0.062 .0.093 0.070
(0.241) (0.290) (0.256)
R TEAE (OCCS) 0.053 :0.067 0.104
(0.223) (0.250) (0.305)
BT AR (0CC6) 0.059 .0.032 0.014
(0.230) (0.177) {0.119)
10-49 A {32 (SIZE1) 0.300 10.297 0.338
(0.458) (0.457) (0.473)
50-99 A{>% (SIZE2) 0.097 0.095 0.082
(0.295) €0.293) (0.274)
100-499 A 0¥ (SIZE3) 0.157 0.151 0.127
(0.363) (0.358) (0.333)
500 ALL 1% (SIZE4) 0.067 0.061 0.064
(0.250) (0.230) (0.245)
E#ETH (AREAL) 0.276 0.287 0.247
(0.447) (0.453) (0.431)
&t (AREA2) 0.157 0.155 0.188
(0.364) (0.362) (0.390)

ETN 13,249 17,412 18,461

13



BAFLL 1991 SFYEISESEYE (eSS ENFT A RRE/E 7% 1979 &
S T AR 2833 7 1989 £ 8112 ¢ & 1998 RN 161.03
TE o EEAREERREAE - THREERE - HERPEREE eSS | 1979
455 7.9 47 5 1989 PR3 9.59 4F ;1998 IR E 11.09 48 - BETAIRET
BEEME 20 SRR - RITETRREREHSELAETRE - R =
FEAERHTTE & FEHMEAE 20 TR S AEE A R - HE SR £ 1979 4
#7 33.23 1989 £E/Y 35.40: 1998 FEHIEEAH-2 4054-; 8 FE HEEZTEN 7 1970-80
R SERIES TOHFREIND  KEEENREZRAL  CRRELN
ASHATIR - SEEFE LS LRI - NREL 25
R FSENRL L - BEL  BEENIETSEN EF o SBHAN
B FS T PR ERERELIERRANAS .

S THMBILLBIER - BIESS T 1979 915 63.8% » 1989 5 1998 LR34
59% - ILEGREIRE TR BB LM 588 S kny H RS | (B BEAEL: -
MEMEEE - T ETSRESYE - SN2 ESTRCRERLTS - 1979
FF 1998 EOEHEEENRS - (54 1609 FHEF 17.50 4 - REWBEH
SERIGHRE TERIIS - RS A T RERAKE - FERNS T
AL -

ﬁM%Iﬁﬁ$Zﬁ¥’Eﬁﬁ§E%ﬁ$¢’mlﬁ9$ﬁ$m%m%1%
HAEE 429 BB R RKEIRGESE  0SHILETE » 5 SHIETHSHER
2R 1R BLMERR TR PR HIREE TS RPRRR RIS
7.6% (100% - 53.2% - 14.2% - 9.5% - 5.5% - 1% - 9% = 7.6%) ; 22 1998 4 » s
KHOR B IR T (SR 40% ) T - RIS - SRR FE
BRZLPUEMBERR (KR 17.1%  169%  F154%)

P #R b BACEERRN RN NIRRT SR U RER SR R RN
BETEHEME - (BBRHNRRHEHOREIAMT - LU ERES MRENSEN AL ERNY
1 - REREMNAFBC S EENEAGIE - EEBSEBNIEIT SHILR  RMUSE
TANBLRIER(E A - :
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= - R HTRER
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2 HEHE (*) &nE  ARBBASETRE p < 0.01 ZHEARE -

1979 . 1998

BA— B R B g @R
SY 0.038 0.026 0.037: 0.023
(0.001) (0.002) (0.001) (0.002)
Sp 0.003 0.001 0.004 0.002
(0.000) (0.000) . (0.000)  (0.000)
EXP 0.037 0.039 0.037 0.024 0.026 0.025
(0.001)  (0.001) . (0.001) (0.001) (0.001) (0.001)
EXP2 4.001 -0.001 -0.001 0.000 -0.000 -0.000
(0.000)  (0.000)  (0.000) (0.000) (0.000) (0.000)
SEX 0.266 0.279 0.266 0.271 0.278 0.272
(0.007)  (0.007)  (0.007) (0.005) (0.005) {(0.005)
IND1 0.197 0.195 0.198 0.112¢ 0.111* 0111
(0.021)  (0.022)  (0021) (0.036) (0.036) (0.036)
IND2 0.012* 0.013* 0.012* 0.147, 0.146 0.148
, (0.023)  (0.023)  (0.023) (0.037) (0.037) (0.037)
IND3 0.157 0.153 0.158 0.070* 0.069*  -0.070*
(0.025)  (0.025)  (0.025) (0.037) (0.037) (0.037)
IND4 -0.025* 0.023* 0.026* -0.045* 0.047* 0.045*
(0.025)  (0.025)  (0.02%) (0.038) (0.038) (0.038)
IND5 0.017* 0.015* -0.019* 0.085* 0.089* 0.085*
(0.037)  (0037)  (0.037) (0.038) (0.038) (0.038)
IND6 0.191 0.186 0.192 0.072* 0.068*  -0.070*
(0.025)  (0.025)  (0.025) (0.037)  (0.037) (0.037)
0CC1 0.341 0.367 0.338 0.202' 0.207 0.195
(0.020)  (0.020)  (0.020) (0.010)  (0.010) (0.010)
0CC2 0.581 0.611 0.579 0.444 0.449 0.435
(0.038)  (0.038)  {0.038) (0.015)  (0.015) (0.015)
0CC3 0.143 0.157 0.140 0.086: 0.096 0.083
(0.012) (0012)  (0.012) (0.008) (0.008) (0.008)
0CC4 0.101 0.102 0.097 0.059! 0.061 0.054
(0.016) (0.016) (0.016) (0.011)  (0.011) (0011)
OCC5 0.007* -0.000* 0.007+ -0.048 -0.045 0.048
(0.015)  (0.015)  (0.015) (0.010)  (0.010) (0.010)
0CCé {.142 0.147 0.143 -0.065* 0.079*  0.070*
(0.025) (0.025)  (0.025) (0.040)  (0.040) (0.040)
SIZE1 0.132 0.135 0.132 0.044; 0.044 0.043
{0.008) (0.008)  {0.008) (0.006) (0.006) (0.006)
SIZE2 0.158 0.165 0.158 0.079 0.082 0.079
(0.012)  (0.012)  (0.011) (0.009)  (0.009) (0.009)
SIZE3 0.169 0.178 0.169 0.137: 0.141 0.136
(0.010)  (0.010)  (0.010) (0.008)  (0.008) (0.008)
SIZE4 0.214 0.219 0.213 0.182 0.188 0.181
(0.013)  (0.013)  (0.013) (0.011)  (0.011) (0.011)
AREA1 0.082 0.085 0.082 0.073 0.071 0.071
(0.007)  (0.007)  (0.007) (0.006) (0.006) (0.006)
AREA2 0.019 0.022 0.019* 0.010* 0.009*  0.010*
(0.009)  (0.009)  (0.009) (0.006) (0.006) (0.006)
Intercept 2.485 2.599 2.497 4.063 4.322 4.150
(0.025)  (0.024)  (0.026) (0.039) (0.037) (0.041)
RSQ 0.435 0.430 0.436 0.456 0.454 0.457

R 1 ENCBES 28 R (standard error ) <



ETH > R E—Ee (2) RIFRREH T B8R Y DL 1979 5.5 1998 £
WRE  BEABETERS - HOERBRES ¢ |

O RS R E S 7 1979 EHL B BASSHER 0.038 -
RENERE  EIMBEAERBYBITT (ceteris paribus) » 5 THEE RIS
WHn—F » AMREHFEN3.9% ("% - 1 = 0.039) ; 1998 FEAYfLEHEL 0.037 »
PR 3.8% (&7 - 1=0038) - 2 TESBRTITE - 1979 F 5 THANLE
TN RS 3.8% 54 (B 1998 F8I FHER 2.4% (™ - 1=0024):
TIERBNTAENPENER  CRESSEM  DIRHE FEE K - 8
RS T TR RO LR AEANPER RN, 1 (SRENY
WESRSEE SRERTSUREBAR) - BN AE s (R
16 1970 4R35 1998 1 BHCTA (18 027) 7275 - ﬁ%%ﬁ&ﬁﬁﬁﬁﬁﬁ
A 3% (7 -1=031) HyES -

TRERATRG  ANNE - b 8 HEREIR - HE RS THE
FRF—  ERABBOOEEREE  ERAEREMERES S THR
SMERNE—TNYE  LHLEPHER Y SRS EE A BRSER -
EREFTBRRS BT A AR - E RS DB RA TR
RSN - R SRS P IE R AR T IO RBR - RAAFS
7k - '

SRS KOS THE TR HERALE 19 AR
TR TAUEE - RERAE 500 AL EAE TS T - HHE N
BEA - ERUTOEFERETVELS IFH - LOLHERA - NFEY
SR AR (Stolzenberg » 1978) - [FIS + SMTRSRIELT - —HER - £
ERENF BRI ERE MRS ERBIEFA (1996) L1 1982 F5
1992 SERTIERIA ISR - HRETTA - 541 TR a R Es R e s —
TRENYE (R REREEsEs])  BERN GRS BT 4
BT BRI S AR 0.05 RO K - ERIOBBIRISE Teeng (1997)
ISR - BB » B S ERTRIBIE - SRR AR T

* RGATR - AR R TR AT RS A SR - LI 1979 425 1998 49T
FRRMER= - RRNMTERESRE - RFELITRAE 5l — 28T -

16



SRR EI A A 2 » 4 B TTAE Kt 5 I RS 8 1 AR R ] -
B~ HIS RIS RERAIRTE o Fo TSRS SR i A -
EERE ERNSHENEAZR - HEWEASELE 1979 £ 1998 50 B
RS H B A RS - HBR 0,003 T 0.004 75 - DL 1979 B - &
WENENSTIES  ERERT ERAGNS TR  KERENASES
I 10% » WRTELERERA 3% (& - 1 = 0.003) ; 1998 LEHIES 4% (0% _ 1 =
0.004) » HALFHEREZIMEF 0.01 DI EMEEKYE - Sim i SRS SN S
BB BRRIER - RITER TR - BRI AMEER
BRI SEAERDY PR EVER -

B = SRR OESE R | FRFE I AR R A R SR
HRERE - LUSETE SR EERA TR AE S MSEHBER - T
BRI AT RE S BTSN - BNEBANEAR
TEEROHERETAEENEERE T eBERRE TN ENES
BATERTEE - MRS S RS R e S
B > “BERRIBR R TS | 7 1979 4 - REEESFEEENS
TERE 268 (M%-1=0026) BREEHSBIISERT TS 0.001 - REH
BRE S TIESOHE R % - BN T RS TR
HEEBOHSIESES 10%  BEEFEEN 1% (& - 1 = 0.001) - 1980
T 1997 65 » B E B A PR A B S FHIRIE PR (HEH7TE 0.020
% 0.010 .2 {H 1998 F3KIBIRAS 0.023 ; BFHSESHANPREEZTE
RIRGSRE - BEEHEREE o FARE LA - 21998 4 - BEEASHE
ISHRE 10% - IFAADE LI 2% BOARAUR (&0 - 1=0.002)« I~ HEELA
1979 1998 — £ » HRS THAE SN BN AH

* AL FTAGRRENERE (AFENEHERNESSE ) AUHINEEEES (G2 073079)
BHEF PR S ERRMRMON - RETH - /6585 S - ERENFEREELS -
NPT BERE 4 484 (multicollinearity ) FURSRE ; BRMULERER BTS2 HBRAVEIE (r=1)
R ETTERAHNEREEN  BRERS T A E RSB NIERME (Wonnacott and

Wonnacott » 1981 © 84-88) » [l » AR =B E LN E Eﬂ&ﬁZﬁ“HﬁﬁﬁEZ;ﬁ
fRf{LEt (BLUE : best linear unbiased estimator ) -

* HRFEEMLRENE - RFNRAMTEEGENT LA T RSB T N RE EIBN
R EEREGHD 2 T RAERHSERE - A H5EEIRERM TR S EEHE IR

17



— - BFFEEEATOISRHFTRERESNEE (FHREBO

0.030 r '

———AEEK

ey

P L TP L L

- _---I------..-
0.000 | b i PE— . "
1979 8 81 82 8 B4 8 8 87 88 89 9. 9 92 93 94 95 9% 57T 1998

3

RIS HEETETNR - B ARBRARS 1979 £ 1998 4 - 78
LWBUTST - AE MR TA SN ENNE NS ERE - 4
SRR - SR — R AR | SR R
HIBTE - — IOV - RE AR - D - AL RS
B R A BSR4 R S - MBS A AN EE
UREBAEA - B T REARMEE - 15 T HRSRYMERIIE 575 20 £
RSB - RS (AR ARk S TR RS, - R -

WE= » RS RS SRR A SR AN E LY
= MR REAML | 4 1980 ERTIMERIEAE - SRR
NFAE R RERNSEE SR | SREE DS RAIRRLE 1980 4F
FRARHAE 1990 fEACHIHT - BUSEUE TARBHREE , WES | ERER  TEAR
FESEE - LB R MR AR SRS IR - RS RS R SR
EEAL 1980 FRM - ORERNLENEE U8 (B FRRETER L
%) EREKEEIRET (1997) 4 1987 3] 1995 58 - AMEHTAL 18 B

BT - AL - BTN T RFBITRBISERIG | SBRE] 17T 447 - AAERFRICRHHE -
BM#E  ERERARGTEENMTERERSIK - BEMFIRTEL R

18 |



KRB » 11 ERETE ABRBI =2 — B SR E LN A R -
SEROAERN TRNEER - RENENREAIEEENEYTRAILLE H#H
B 5 B RATRAN DB - BB IRTELE (B TEERRPER
TR - Wit - $RIESEER (REESE2ER) NSBTHBIEAR
M - HESHSEENHEERMN - MERMARGKEERED -

W= - A ENEREEASE RN E LA (B

0.300 — R TR
ozs0 | HEEEETSS
0.200 -
¥
w
0.150 +
L2}
4
0.100 +
0050 | nn?
a0 L - . N
1979 80 81 82 83 84 85 B8 87 88 8 90 91 92 93 99 95 96 97 1998

22

B ARMETEEER AR SANRREE S (RSQ) : AfEEEZ RSQ
THiAE 0.43 £ 046 Z [ MERFERIERTS %Eﬂ%i’%ﬁgﬁﬂ( Gannicott -
1986 )« ¥ - LR RSQ B » R 7 R = HRAMEREnyMEREES -
BRMETER - REBRBBTENS - ANE R R T R AGEE
HOERE -

(=) AT IS |

RIPUG SRS S TR TR RS R TR - AN
PEROEREE T R RN ERE AR EER R B ENES | SRR
SRR TREMOMNG | ATERR RIS : SRRE IR R
SR BB o B - :
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B BATHE  EXCEHESSSETNIHEE  BREETT K
NEAK HEHRAMIRE - ISP E RS E S - MILRECR - 7
RHRRGEE S B IRARE N EE - BNEHSENR - TAR THE
EHAVSRBEBREHER, (EIEE 0 199 : 47) ;) BSMSARMAZCESTal
B2 EiR (41 Bils and Klenow + 2000 ; Hanushek and Kimkp - 2000 8 ) - —#3 a2
B R SER RN ER RGOS - BRI EERESCES
BEURER - BATRER  BENRE IR TMECT e SR E 4 IR
ARG EIEE AR AR - BRI N GBS E BORS 778 -
{EAR 3 FAVHEESRE  MIREA AR A AT SRS - |

THAMTASHER  GERTS T AARCTE o A RALGEHE
A 8 B ABLRTEEE - BAMEAEHICR SRS 20%  FEAE
48 60% - 70% | MEHFARBETHET « 7 — ) HARMEH 2 0H 2
o REMERS - BAKK - RREH > ARLEEAEEAL ... (M)

FREMUEEER - HITRA SR SRS NREAES TREAE , 1
RN — i A SRS TR R - s AR - BT AR
MBVHARE - B4 EZESKATEE 8 T RIMEALE , K0
EHT - ERNHSUEARLARE | ENERSREHYAS  EEMER
HIREI BT IR RS H T -

TRAARGBELGE RMEAEH - REARE F-AXTA R -
UEMBRmRE > EALGER AR F_ZHEHE - RAMNLSAARR
RE AHARMBKMELR  AABRBBR o EFLARFHAMN 7Y
M ERAERM ... (C2) ’

TRPEAMRAG - BAERNAIRLMRKSE  REFHOFALES -
RURTERARAE LS -, (M6)

1

R BEFBCTRSERERAMECRER  ABRAR %S
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E—REAER - R RITREF—ET  RRNEEES FENE (M
BEMERYENEARE A TSRS BRIL) AMELRENRSEY
#  EHFATHRS IR - FBE BRI T SRS TR
TR TAFSER SR - i A R SO SRR B -

THESEE-EHXE > AARAK AR TEREBEERE BAR
MAEBRARTE  £— 5 AMRERE B EHAER AU R LSRN
B FFUR TR LRI MEN - | (W2)

"$ T performance % potential 8 & A > & T AE LSRR F FTAREH
BTeA R AABAAREABAES  FHHRAR - | (CD)

"MABFCRENRERFRAT > 2] T B > leadership behavior s
FAREXENBRNMERL - | (MS) |

TEBRABELALLEHHA TRESIATHER BFREAXFARREL
S TRAGE-SREONA - KXTHEREA KBS - RER
A BESEEFAES TARAEAGHMATREANET ? S5 LHE
Bt —mTE ARBHEEAXFARRAF RS CREMA LR
AU Pl ERELHBEY  BHTRIAROF A RAZBOFX - £
AMARAGANE  EHIAAG wiEA% HR AGY ASRARGE
B TR B A ROME? BERAG T BT —RRTREND
BB RBEEE . RA—REEHEOTE A RESHHR - —RALS
ERURBA - HBETHROEEEES R ARKAE LR AF RSB
gt -, (M3) |

H%  NEIMES  FERTREEYN  EEREETE FREREHREY
CEE . BEOREL - Ei - RITELEES SRR ET R R TR
TSRS - BRSO E R -

TR THANGNM FoRIEFSFRL  REABANRTAANER -
ARG —XEFER FMUBK N ERZLERFERBAES  BNERAE
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R (T2) .

"R-R BREIAGELAME - wREXCLEBRHOE  KMEUH
wHEEY  ARPERRER -, (01) |

TAMAKESRY ARG FREME - BALTEA - FREANE
B o A ARE R RS 0 (13) ,

TAMARGRAEREA AULEEERE AR ER M FHATR
AMHLBAELE - | (S1) |

TEABROEE BWOIAGRAEE  UAHMBHHEL  ARTEAMN
FoBEEARG BTRANCEARNAMER LEAARNOLTH
B MERATHGLAGEFRIAAY  2ABAREF AR BOBAHE
ii@ﬁ%?w@§&$%@&$’w&méiﬁﬁﬁﬂ’ﬁmﬂm&?ﬁﬁm
MREVERBERUHBE - | (M4) |

Rtz BRI R THSWAERE O eI SHR ~O8
TH ) EANANSATYENIL B SASIEHEY MBS
— R RGO O R - AT » B E (R eSS ?
BEINRXRES B BEHN—BIE? SK L RSN - HEEFA
TR SRR - RIDIT TR - SRMCENER T4 —8 TNER, 1
FIELHE -

AHERPELRES  HAGAAL FRAMERASKY - BEHA
B AMERA - AXEAATHERZN - |, (T1)

"REABEMAHH 0 AUARBHEARIRAA o (12)
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